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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ADI TANAR COLLEGE OF ARTS AND SCI ENCE

Name of the head of the Institution

Dr. D.S. MAHENDRAN

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +914639242232
Mobile no. 9025740430

Registered Email

adi t anar col | ege@ahoo. co.in

Alternate Email

adi t anarcol | ege@ei . edu. in

Address 2/ 88, Virapandi anpat nam
City/Town Ti ruchendur

State/UT Tam | Nadu

Pincode 628216

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. T. Balu
Phone no/Alternate Phone no. 914639242232
Mobile no. 8667551584

Registered Email

adi t anar col | ege@ahoo. co.in

Alternate Email

chi thrasamyl5@nmuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. adi t anarcol | ege. coml wp-c¢

ont ent / upl oads/ 2021/ 09/ Year | y- St at us-
Report-2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. adi t anar col | ege. coni wp- cont
ent / upl oads/ 2021/ 05/ Cal endar - 2019- 20. pd

f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 74. 45 2002 12- Nov- 2002 | 11-Jan-2007
2 A 3.28 2009 15- Jun-2009 | 14-Jun-2014
3 A 3.01 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 09- Aug- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.aditanarcollege.com/wp-content/uploads/2021/09/Yearly-Status-Report-2018-2019.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/09/Yearly-Status-Report-2018-2019.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/09/Yearly-Status-Report-2018-2019.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calendar-2019-20.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calendar-2019-20.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calendar-2019-20.pdf

IQAC

I nternati onal Sem nar on 09- Aug- 2019 126

Human Ri ghts and 1

Intell ectual Property

Ri ghts

Nat i onal Wbr kshop on 19- Aug- 2019 41

canpus to corporate 1

Three Days Wor kshop on 20- Aug- 2019 22

Feel Leadership for 3

faculty nmenbers

Sci ence Exhibition for 30- Aug- 2019 91

School Students 1

Programe on preparation 07-Jan- 2020 29

of self study Report 1

Programe on Ceneral 10-Jan- 2020 29

Heal th for Non-Teachi ng 1

St af f

I nternal Financial Audit 19- Cct - 2020 1
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/14214_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/14214_Minutes.pdf

Col | ege Level Youth Festival from 29.01.2020 to 07.02.2020

Three Days wor kshop on Human Resource Devel opnent from 18.07.2019 to 27.07.2019

Three Days wor kshop on Googl e Apps and LMS for faculty nmenbers from 20.08.2019 to
22.08. 2019

Communi ty Extension Programme for Anbu Illam students on 31.08. 2019

Intercoll egiate Youth festival on 10.01.2020

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Three Days Wrkshop on Feel Leadership |Three Days Wrkshop on Feel Leadership

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staf f Counci | 18- Jan- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The coll ege has well operational with

currently operational (maximum 500 words) an informati on system which takes care
of various activities. ERP is
i npl enented for the nodul es such as
organi zati onal setup, student
i nformation system Program nmanagenent,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/14214_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/14214_Quality.xlsx

Cour se managenent, Ti nmetable
managenent, Integration wth Tally,
Faculty Portal and Faculty Record
Managenent, Student portal and User
role. The institutional official
website provides detailed information
to all the stake holders. LM5 is
introduced in our college for effective
Teaching and Learning. LMS is used by
the Teachers and Students. It is used
for the nodul es |ike subm ssion of

Assi gnment's, upl oadi ng of syll abus,

upl oadi ng of materials, uploading of
uni versity questions and for sharing in
formati ons and nessages. Library is
fully automated with the software
nanmely “ROVAN LM5". Pay Bill

Schol arship, IT, Student adm ssion are
all conputerized. W have internet
connectivity in all the departnents,
l'ibrary, l|aboratories and office.
Student Satisfaction Survey was
conduct ed t hrough online node.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Aditanar College of Arts and Science is an aided college affiliated to
Manonnmani am Sundar anar Uni versity, Tirunelveli, which has adopted the Choice
Based Credit System (CBCS) in its curriculum The purpose of establishing our
College in the rural area is to educate the downtrodden, underprivileged and
subj ugated nasses. As the curriculumis designed by the University academc

bodi es, we don’t have a significant role in it except for the fact that sone of
our senior teachers have been serving as nenbers of the Board of Studies of the
University. It is our duty to inplement the curriculumand syl |l abus designed by
the University through staff council, Head of the Departnments (HODs) neeting,
advi sor’s neeting and periodical departnent nmeetings. In addition to this, the
HODs and the senior teachers help the junior teachers by assisting themto dea
with their new curriculumand syllabus. Further the teachers update their
know edge by attending orientati on programes and refresher courses at
periodical intervals in order to inplenent the curriculumeffectively.

Mor eover, our teachers are encouraged to participate in semnars, synposium
wor kshops and conferences that will help themto interact with the subject
experts, researchers and em nent professors. In addition every departnent

conducts seninars, conferences, guest |ecture and workshops with the fund given

by the managenent and the funding agencies like UGC, etc. This will enable the
teachers and students to get their know edge updated. The departnent wi se

neetings are conducted at the end of the every senester. In this, the plan for

t he ensuing senester is discussed and designed to inplement the curricul um of

the followi ng senester. The departnents has finalised the optional papers, non
maj or el ective papers. The allotnent of subject for the teachers will be
finalised. The syllabus for the senester is covered in three phases. At the end
of each phase, an internal assessment test will be conducted. Assignment and




sem nars are also given to the students to assess their in-depth know edge. The
wor k-al l ot ment and the tinetable are prepared by the HOD based on the common
tinmetable given by the college. In all our departnents, the allotnment of the
lab, field visit and internship are decided in the beginning of the semester
itself. Every teacher develops a cordial relationship with other teachers and
all our departnments serve like a famly. The best practice of our college is to
have the advisory systemin which the professor-in-charge will take care of the
entire students of a class. The personal care, assistance, updating of
know edge, enpl oynent opportunities, exposing their inner talents, preparing
for conpetitive exam nations, sports activities, canpus recruitment etc. wll
be taken care by the advisor. Advisor serves like a nentor. Every year our
col |l ege conducts a one day orientation programe to students regarding the
facilities available in the college, and other co-curricular activities such as
NCC, NSS, sports, clubs, etc. for the first year students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System
BA Econonmi cs 28/ 06/ 2008
BA Engl i sh 28/ 06/ 2008
BSc Physi cs 28/ 06/ 2008
BSc Chemi stry 28/ 06/ 2008
BSc Mat herat i cs 28/ 06/ 2008
BSc Zool ogy 28/ 06/ 2008
BSc Conmput er Sci ence 28/ 06/ 2008
BBA Busi ness Admi ni stration 28/ 06/ 2008
BCom Commer ce 28/ 06/ 2008
VA Engl i sh 28/ 06/ 2008
VA Economi cs 28/ 06/ 2008
VSc MVat hemat i cs 28/ 06/ 2008
VBc Chemi stry 28/ 06/ 2008
VBC Zool ogy 28/ 06/ 2008
MPhi | Engl i sh 28/ 06/ 2008
VPhi | Economi cs 28/ 06/ 2008
VPhi | Mat hemat i cs 28/ 06/ 2008




MPhi |

Chem stry

28/ 06/ 2008

MPhi |

Zool ogy

28/ 06/ 2008

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
67

Diploma Course
56

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

try

Consci ous intelligence 11/ 07/ 2019 26
Attitude for Covernment 18/ 07/ 2019 37
Exans
Know your sel f 25/ 07/ 2019 31
Yoga and Morality 08/ 08/ 2019 23
Yoga for Health 22/ 08/ 2019 18
Qpportunity if you have 12/ 09/ 2019 46
Tal ent
Poverty and the dream 26/ 09/ 2019 22
of super powers
Politics and us 03/ 10/ 2019 13
How to recover from 19/ 12/ 2019 11
inferiority conpl ex?
Success Reach if you 09/ 01/ 2020 12

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

wPhi | Economi cs 7
VPhi | Engl i sh 9
VPhi | Mat hemat i cs 13
VA Economi cs 12
VA Engl i sh 18
MSc Mat herat i cs 25
VBC Cheni stry 15
BCom Conmmer ce 53
BBA Busi ness Adni ni stration 13
Nill I nt ernship 31
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/14214_Value_added_courses_1634714665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/14214_Projects_undertaken_1634714574.xlsx

Teachers Yes

Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure the constant growth of the institution and the progress of
the students we have put an effective feedback nechanismin place that could be
hel pful to anal yse and i npl enent suggestions fromthe students, faculty,

enpl oyer and alumi to make the academic, and the infrastructural inprovenents
of our college. The feedback is collected fromthe students in a standardi sed
format. The responses are conpiled and anal ysed by the | QAC of our college for
identifying issues in all levels, in order to inprove the acadenic quality and
t he devel opnent of our college. Students feedback anal ysis Students’
satisfactory surveys are conducted and col |l ected through online Google forns.
The students’ responses on educational gui dance, studying arrangenents,

t eachi ng-1 earni ng process, the contents and the nethods of teaching-Iearning
process are concluded that the 60-70 responses to the questions are either
positive or strongly agreeing. They have expressed satisfaction over the nethod
of inmparting education by all faculty nenbers. 50-60 of students strongly
believe that they could develop their |eadership qualities and skills by
beconmi ng a nenber of academi c and administrative body and they are able to
assess thensel ves. 60-70 our students response reflects their confidence and
their anple scope for research on the canmpus. 50-60 of students’ positive
responses show that they strongly believe on the kind bondi ng between teachers
and students through advisory system Besides the institutional values and the
best practices can notivate and encourage themto be a successful person in
life. Also 50-60 of students are satisfied with the infra-structure, the
internet facilities and the canteen services too. An analysis of the feedback
fromFaculty 93 faculty of the college agreed that the nagnani nobus managenent
gives freedomto themto work i ndependently and creatively. Around 80-90 of the
faculty felt happy on teachi ng nethods, dedication towards the welfare of this
student, Infrastructure, Sports facility. 90 of the faculty agreed with the

bal ance teaching with research. Research culture has been fostered inside the
campus and faculty nenbers are encourages witing research projects to publish
articles in UGC approved Journals. 82 of the faculty felt that it is difficult
to train the first generation rural learners to develop their soft skills.

Anal ysi s of Feedback - Alumi Al ummi of the college play a predonm nant role in
the growt h and devel opnent of the college. Every year Al ummi Annual Meet is
arranged in the college during Independence Day and mai ntai ns the harnoni ous
relation with our Alumi. Alumi of the college well pleased with the adm ssion
procedure fee structure, Infrastructure, alumi support activities, co-
curricular activities and career guidance given to the students. Around 94 of
the alumi feel that the caliber increases after passing out the coll ege.

Anal ysi s of Feedback — Parent Parent Teachers Association (PTA) plays a pivotal
role in ensuring the functioning and quality maintenance of the college. PTA
nmeetings are conducted by each departnent separately. In these neeting the
academ ¢ perfornmance of the students are di scussed and anal yzed around 50 to 80
of the parents are fully satisfied with the coll ege

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Economi cs 64 140 64
BA Engl i sh 32 112 32
BBA Busi ness 44 55 44
Admi ni stration
BCom Commer ce 64 326 64
BSc Mat hemat i cs 40 52 40
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 544 130 49 8 38

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 81 1 7 5 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the unique features of our college is the advisory system. In many colleges, there are no teachers allotted
to give individual attention to the students. Though the students are much grown up in college level, their minds
are still immature and they need care and attention. Hence a teacher is needed as an advisor for the students.

With this purpose in mind, the advisory system was introduced in our college and it is being followed successfully
till date. A student who enrolls himself in the college will have the same teacher as his advisor for all the three
years of his course. The teacher keeps in touch with the parents and are aware of the family background of the
students. The advisor knows the social and economical situations of the students and guides them accordingly.

The duty of the advisor is not just to maintain the records of the students pertaining to their attendance and
marks but most importantly to guide them in their studies and to promote good discipline as to how to behave in
the class and within the campus as per the rules of the college. The students are counselled to listen in the class
and prepare well in the examinations. If their results are poor, the advisor takes necessary action by conducting
remedial classes. The parents are contacted and the results are informed. The parents are counselled to provide
good atmosphere for the students at home. The general behaviour of the students at home and outside is known
through their parents and their friends. Accordingly the advisors give counselling to the students to improve their
studies and behaviour. Strict disciplinary action is taken on the students when they go wrong in their behaviour.
The advisor observes carefully whether the students attend the classes regularly or not. The students are also
asked to give respect to all the teachers and behave well in the class. The advisor observes and makes sure that
the students are free of bad habits such as drinking and addiction to drugs. Counselling related to adolescent
problems in their personal life both inside and outside the college campus is offered to the students as the
primary task by the advisor. The duty of the advisor does not end with the completion of the course. Even after
the students complete their course, the advisors monitor the activities of the students especially in terms of their



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/14214_Demand_ratio_1635827971.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/14214_ict_tools_1635828812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/14214_e_resource_1635830420.xlsx

employability. The hands of the advisor are always ready to reach the students in their need. This wonderful
beneficiary act is made possible to our students with the help of the advisory system in our college.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1805 95 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

74 49 4 1 48

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. S Assi st ant Di stingui shed
Li ngat hur ai , Pr of essor Fel | ow Award For
Nati onal Level Zool ogy, Bose

Sci ence Soci ety,
(Affiliated with
Vi gyan Prasar,
Depart nment of
Sci ence and
Technol ogy, DST,
New Del hi), TNSRO,
Pudukot t ai

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1104 Vi 25/ 09/ 2020 15/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Assessnment (ClA) systeminplemented by the university
is followed in our college. The ClAis done in Regular Intervals (UG PG . The
Cl A conprises of three one hour tests for the weightage of 20 marks for each
t heory paper and five marks for assignnent. The practical exam nations for both
UG and PG wi Il be conducted on Continuous Assessnent and 25 marks will be
equally distributed to all practicals (i.e. nunber of practicals prescribed as
per syllabus) and two tests for 25 marks will be conducted. Average of the two
tests will be taken. A single practical will be given for 50 narks at the end
senmester and the same will be selected by students on |lot basis in the second
phase for final assessment. The question pattern (for CIA) is adopted from
uni versity external exami nations. The Split of Question paper is as foll ows:



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/14214_Honours_recieved_1637143615.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/14214_Evaluation_1637228819.xls

The exami nation committee is constituted with teaching and nonteachi ng nenbers
for snooth conducting of the internal test. The internal test schedule is
prepared after conducting HODs' neeting. Section Types of Questions Max. Marks
Part — A Objective Type — 4 Questions 4 x 1 4 marks Part — B Smal |
Descriptive/ Problens — 2 Questions (Either or Choice) 2 x 4 8 nmarks Part — C
Long Descriptive / Problens — 1 Question (Either or Choice) 1 x 8 8 marks Tot al
mar ks 20 Mar ks

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

counci |

The col | ege,
Ti runel vel i,
cont i nuous i nternal

for
exam schedul e,
dates from i ndi vi dual
the col |l ege exam coordi nator. All
setting [Part — A (4X14 Marks),

coor di nat or

is obliged to follow all
system Every senester,
eval uate the performance of students.
conducting the internal
dates for conducting internal
departnents and submitting the final
departnents follow the sane pattern question
Part — B (4X28 Marks) and Part — C (8X18

exam Approval

The schedul e for
i n advance.

and i nternal test coordinator

Pri nci pal

effective inplenentation of the exam as per schedul e.
conduct ed sinmul taneously thorough out the coll ege.

i nternal

a affiliated college of the Manonmani am Sundar anar
directives of the university regarding

three cycle tests are conducted to
gets approval
fromstaff council
exam question paper subm ssion
i nternal

printed copies of question papers are handed over to the internal
of each departnent.
is notified to the students in well
strictly adhered. The princi pal

Uni versity,

fromstaff

i ncl udes

marks to

Marks)]. The coordinator for internal tests in each departnent collects the
question paper formindividual course teacher and submits to the coordinator
for internal tests. Before two days of the comencenent of internal tests, the

t est

tests / assignnents
The schedul es announced are
noni t ored t he

The exam nation will be

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://wwv. adi t anar col | ege. com wp- cont ent / upl oads/ 2021/ 08/ 2. 6. 1- Cour ses-

Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1104 BA Econoni cs 52 11 21.15
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. adi t anar col | ege. com wp-

cont ent / upl oads/ 2021/ 11/ FEEDBACK- 2019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



https://www.aditanarcollege.com/wp-content/uploads/2021/08/2.6.1-Courses-Outcomes.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/08/2.6.1-Courses-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/14214_Pass_percentage_1637229293.xls
https://www.aditanarcollege.com/wp-content/uploads/2021/11/FEEDBACK-2019-2020.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/11/FEEDBACK-2019-2020.pdf

agency

sanctioned

during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
I nt ernational Sem nar on | QAC 09/ 08/ 2019
Human Ri ghts and
Intellectual Property
Ri ghts
One day National Workshop | QAC 19/ 08/ 2019
on “Canpus to Corporate”
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Nat i onal Dr. S Nat i onal 17/ 11/ 2019 I
Level Young Li ngat hur ai Level, Dr. B.
Scientist Award Assi st ant Vasant har aj
— 2019 Pr of essor of Davi d
Zool ogy Foundat i on,
Chennai
Di sti ngui shed Dr. S Nat i onal 24/ 08/ 2019 I
Fel | ow Awar d Li ngat hur ai | evel Dr. APJ
For Zool ogy Assi st ant Abdul Kal am
Pr of essor of Di sti ngui shed
Zool ogy Fel | ow Awar d
For Zool ogy,
Bose Sci ence
Soci ety
(Affiliated
with Vigyan
Prasar,
Depart nent of
Sci ence and
Technol ogy
—DST) Tami |
Nadu Scientific
Resear ch Or gani
zat i on- TNSRO,
Pudukkot t ai ,
Tam | Nadu
Paper K. Best 19/ 09/ 2019 I
presentation in| Sathiyaseel an presenter
the State |evel Il M Sc award, PG
conf erence on Cheni stry Chem stry
Recent Depart ment
Devel opnents in Adi t anar
t he coll ege of Arts
Applications of and Sci ence
Bi oi norgani c Ti ruchendur
Chem stry



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/14214_Research_Fund_1636346362.xlsx

Paper
presentation in
t he Nationa
conf erence on
Advanced
Research Trends
in Chemstry

K. Best 13/ 09/ 2019 I
Sat hi yaseel an presenter
Il M Sc awar d, Chem stry
Chem stry Depart nment
T.D.MN. S
Col | ege,
Kal | i kul am
Ti runel vel i

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PG Chemi

stry Depart nent

1

Mat hemat i cs

Engl i sh

Tam |

Economi cs

Physi cs

1
1
2
4
3

3.3.3 — Research Publications in the Journals notified on

UGC website during the year

Type

Department

Average Impact Factor (if
any)

Number of Publication

Nat i onal

Mat hemat i cs,
Econoni cs,
Sci ence,
Chemi stry,
Sci ence (SF),
Engl i sh

Conmput er
Physi cs,
Conput er

14 3

I nt er nati onal

Conput er
(SF),
Cheni stry,
Chemi stry,

Mat hemati cs,
Zool ogy,
Educati on

Sci ence
Physi cs,
P. G

PG
Physi cal

37 4

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/14214_journals_notified_on_UGC_1636347952.xlsx

Department

Number of Publication

Tam | 2

Econoni cs 23

Physi cs 16

Conmput er Sci ence (Sel f Financing) 6
Comer ce (Self Financing) 2
Conput er Sci ence 2

Zool ogy, PG Zool ogy 2
Chenistry , PG Chemistry 13

B.B. A 1

Mat herat i cs 14

View File

Web of Science or PubMed/ Indian Citation Index

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
C 2020 2 Adi t anar 1
Alteration [Kavitha, P |Polyhedron Col | ege of
of . Subr amani Arts and
el ectronic am Sci ence
ef f ect
causes
change in
rate-deter
nm ni ng
step: Oxov
anadi un( IV
) -sal en
catal yzed
sul f oxi dat
i on of hen
yl mercapt o
acetic
aci ds by
hydr ogen
per oxi de’
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Poly(O T J. Water 2020 4 2 Adi t anar
oluidine)/ | K.Jacinth |Environ. N Col | ege of
Zi rconi um M spa anot echnol Arts and
based nano |, C. Regi ni, ., Sci ence
conposite |P. Subraman



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/14214_Books_and_Chapters_1636348444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/14214_Bibliometrics_1636349434.xlsx

i on- exchan
gers for
Wat er
treat nent
and enviro
nnental re
nmedi ation

iam, R Mur
ugesan

C.
Al teration |Kavit ha,
el ectronic am
ef fect
causes
change in
rat e- deter
m ni ng
step: Oxov
anadi um( IV
)-sal en
catal yzed
sul f oxi dat
i on of phe
nyl mer capt
oacetic
aci ds by
hydr ogen
per oxi de’

of . Subr amani

P |Pol yhedr on

2020

1 Adi t anar

Col | ege of
Arts and
Sci ence

Vi ew Fi

le

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Seni
nar s/ Wor kshops

74

80

128

44

Present ed
papers

26

26

26

Resour ce
persons

Nill

Nill

Vi ew Fi

le

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Tam r abhar an
Ri ver C eaning at
Er al

N.S.S. Cell of
M S. University and
affiliated coll eges
NSS Units jointly
arr anged
Tam rabharani R ver
Cl eani ng progranme

4

25

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/14214_Index_1636349728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/14214_Faculty_participation_1636350182.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/14214_Extension_1637141899.xls

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Tr ansfusi on Counci l

Benefited
Vol unt ary Bl ood Appr eci ati on Tami | Nadu State 80
Donati on Canp Ai ds Control
Soci ety Tam | Nadu
State Bl ood

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

ADFEST 2019

Adi t anar
Col l ege of arts
and sci ence,
Ti ruchendur

Cul tural
activities

95

515

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Quest Lecture

Ms. A Kavitha
Assi st ant Prof essor
Depart ment of
Engl i sh Aditanar
Coll ege of Arts &
Sci ence,

Ti ruchendur

A.P. C. Mahal axm
Col | ege,
Thoot hukudi

1

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
[research lab
with contact
details
Ph. D Doct or al Adi t anar 28/ 08/ 2019 28/ 08/ 2019 Doct or al
Resear ch Conmittee Col | ege - Committee
nmenber Rani Anna nmemnber :
Govt . Gui de: Dr.
Col | ege for C. Ranesh,
Wonen Dept. of
Econom cs,
Adi t anar
Col | ege of
Arts &
Sci ence,



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/14214_Awards_for_extension_1637141998.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/14214_Students_in_extension_1637142234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/14214_Collab_activities_1637142343.xls

Ti ruchendur
Menmber: Dr.
V. Siva
El ango
Adi t anar
Col | ege of
Arts &
Sci ence,
Ti ruchendur
Dr. S
Jeyal akshm ,
Rani Anna
Govt
Col | ege,
Ti runel ve

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

30.9 36. 04

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/14214_Linkages_1637227820.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/14214_augmentation_details_1637404401.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LNM5 Ful ly 5.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 53654 5908043 311 106376 53965 6014419
Books
4211 1113283 24 9135 4235 1122418
Ref er ence
Books
Journal s 16 41500 16 41149 32 82649
CD & 679 81795 Nill Nill 679 81795
Vi deo
O hers(s 19 2200 13 1900 32 4100
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. VELAYUTHAM C Java Programm ng LMVS 06/ 06/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 153 82 153 0 36 11 100 8
g
Added 0 0 0 0 0 0 0 0
Tot al 153 82 153 0 36 11 100 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Si vant hi

Conmunity Radio

https://ww. adi t anar col | ege. coml wp- cont

ent / upl oads/ 2021/ 09/ communi ty-radi 0. np4

4.4 — Maintenance of Campus Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/14214_e-content_by_teachers_1637405774.xlsx
https://www.aditanarcollege.com/wp-content/uploads/2021/09/community-radio.mp4
https://www.aditanarcollege.com/wp-content/uploads/2021/09/community-radio.mp4

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
45. 53 19. 08 29. 38 10.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure The infrastructure devel opnment programor the college is
desi gned, devel oped and revised keeping in pace with statutory requirenents,
technol ogi cal devel opnents, infrastructure need analysis and the gui dance of
the managenent. The coll ege has an Excl usi ve Engi neer cum Supervi sor and neni al
staff under himfor maintenance of |aboratories, |andscapes and parking. Non-

regul ar works such as painting, carpentry cones under his [imt. Cl assroom
furniture is checked and repaired regularly. CCTV canera, LED displays are also
install ed. Besides security guards are on vigilance on a 360 degree basis.
Sophi sticated technol ogy prone instrunments and equi pnent are regularly kept
under Annual Mai ntenance Contacts. A co-operative store is being functioning in
the canpus to provide students with basic anenity services and stationary. The
entire cleaning of the canpus is outsourced and is carried on each day. Eco-
clubs are initiated to carry on tree plantations and crating awareness on
banni ng plastic. A drainage systemis in place to reduce water |ogging.
Technol ogy up gradation The col |l ege has got 7 well equipped ICT halls
accessible to both teachers and students. Sivanthi Conmunity Radio facilitates
i n broadcasting novel prograns and is also used in devel oping e-contents for
cl assroom teachi ng. Teachers and students have al so registered thensel ves under
the MOOC and Swayam educati onal portal. 45 KVA generator provides power to the
entire college canpus. During and after pandem c, intensives trainings are
bei ng given to students on attending online classes and taking online
exanm nation. Online exam nations and online eval uations are presently in vogue.
Li brary The college librarian and his assistant pay close attention to physica
infrastructure, ICT of the library. The software ROVAN i s adapted as backend
data base tool. It is used for the maintenance of library with data entry
(books, journals and nenbership), transaction (issue, return, renewal and fine
collection). The library uses the software to upload and upgrade the various
resources (books, journals and database). The library has al so subscribed to
the UGC n-Ilist program database package directly which provides access to
t housands of full text peer reviewed journals and books. The library has three
PC systenms for the uses to browse. It also maintains a good collection of CDs.
Entire libraries routine is autonated. Annual pest control neasures are taken
and books are preserved accordingly. Separate fire extinguishers are avail able
for library. Sports Facilities The auditorium and play grounds that are
exi sting always maintained to be ready for the snooth conduct of the events. W
have planned to construct a furnished auditoriumw th the seating capacity of
1500 students.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Col | ege day cash 118 26810
frominstitution prize, Part tine




honorariumto
student, FM student
vol unt eers,
Travel I i ng and

conveyance
Fi nanci al Support
from Gt her Sources
a) Nati onal MBC, DNC, BC, SC, 767 1948718
Tam | medi um
schol arship
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Wor kshop on FEEL
Leader ship

18/ 07/ 2019

20

| QAC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 I nter 24 Nl Nil I Nill
school
Gener al
Know edge
contest for
T. P. Meenaksh
i Sundar anar
Menor i al
Rol l'i ng Cup
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/14214_Scholarships_1637055062.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/14214_Development_Schemes_1637055120.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/14214_Guidance_1637055402.xlsx

Cri nsan 4 2 I ndi an 5 1
Organi cs Navy, Cochin
Private
Limted
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 4 B.A ECONOM CS ADI TANAR M A
ECONOM CS COLLEGE OF ECONOM CS
ARTS AND
SCl ENCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
AD FEST- 2020 Institution |evel 515
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Bronze Nat i onal 5 Ni Il 1810512 M Mani ka
nmedal ndan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur college strongly nmotivates the students to face the chall enges of the
dynamic world and help themto develop their potential strength and | eadership
qualities. In order to enhance the | eadership qualities of students, they are
assigned various responsibilities by representing in various academ c bodi es
like Fine Arts, Sports Conmttee, NSS, NCC, YRC, Eco C ub, Students Servi ces,
Witer’'s Forum Drama Club, Numismatic Clubs etc, offer the students copious
opportunities to sharpen their skills. Student representatives participate in
coordinating activities of NCC, NSS as student |eaders and help in organising
various programes and actively involved in providing guidance, coaching and

training to the junior cadets and in managing the units. The college offers
numer ous opportunities for students to participate in Co-curricular, Extra-



https://assessmentonline.naac.gov.in/public/Postacc/Placement/14214_Placement_1637059088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/14214_Progression_1637058980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/14214_Qualifying_1635849200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/14214_Activities_Organised_1637737406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/14214_awards_in_activities_1637059655.xlsx

curricular, Social, Sports and comunity devel opnent activities. Departnental
cultural conpetition, special progranms on national and international days of
i mportance and ethnic festivals are conducted to enrich and enhance the
student’s innate talents. The Fine Arts C ub conducted “Diwali Carnival 2019
and Traditional Food Fest which focused on creating awareness about the
eradi cati on of single-use plastic itenms and to encourage the usage of other bio-
degradabl e itens. The new academ ¢ year began with the Oientation Programe
for the new entrants conducted by the students’ services and parent teachers
associ ation. The student services all along with its student representatives
arranged Orientation Progranmme for all the first year UG students highlighting
the inportance and selection of the part — V courses. The student
representatives of the witers’ forumorganised a ‘One Day Wrkshop on Creative
Witing and conducted various conpetitions like verse Witing, essay Witing
and short Story Witing to enhance their witing skills in English. The
num smatic club’s Philately club’s student representatives conducted a two day
exhi bition on coins, currencies stanp collection to create an awareness of the
antiquity of our country and culture on 12.09.2019 13.9.2019. Students are part
of various teans, through which they display their skills, participate in
various state and national |evel programmes representing the college. Bl ood
i dentification canp and Bl ood donati on Canp was organi zed by YRC and Dengue
Fever Awar eness programe was conducted by NSS Units. Fire Safety Progranme was
conducted by NSS Units 43 45. Di saster managenent programre was conducted by YRC
in association with G tizen consumer club. Role of youth in youth red cross
programre create awareness to the volunteers of YRC .NSS YRC vol unteers cl ean
seashore of Amalinagar which proves that the responsibility of youth to protect
our nature. Students of NCC army wing are involved in hel net Awareness about
safe Driving , Road Safety Awareness and Community Devel opnent Rally for
creating social awareness .In order to inculcate traditional and social val ues,
humani tari an concern and | eadership qualities, students of NCC arny wi ng are
participated in Humanitarian Assistance and Di saster Response at Kayal pat nam
and Swatch Bharat Sunmer Internship at Virapandi anpati nam The NCC Naval W ng
student representatives attended SCUBA Diving Canp, Annual Training Canp ,
Trecking canmp to develop their feeling the patriotismand equip themto devel op
our country.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

698

5.4.3 — Alumni contribution during the year (in Rupees) :

313300

5.4.4 — Meetings/activities organized by Alumni Association :

The Al umi Associ ation of Aditanar College of Arts and Science cane into
exi stence in the year 1969. The Association regularly conducts Annual Day
Meeting (on August 15th) and at |east two executive conmttee neetings in a
year. During its Annual Day neeting, the Association honours the Retiring Staff
and Staff who have conpl eted Doctoral degree. A district |level conpetition
(qui z, elocution, etc.) is conducted every year for School students to devel op
their talents. The Alummi Association contributes in many ways for the
devel opment and betternment of our Institution. ? Qur college Alumi Association
Organi zed District Level Quiz Conpetition to Coll ege students on 24.09. 2018 and




District Level Elocution conpetition on 26.09.2018 in our canpus. The wi nners
wer e honoured. ? Qur college Alumi Association celebrated its 50th Annual Day
on 15.08.2019. The Association conducted conpetitions |ike Thirukkura
recitation, Essay witing and elocution to the school students. The w nners
were awarded with cash prizes. On behalf of the Alumi Association, the
faculties who received Ph.D degree during 2018-2019 were honoured al ong with
the retired faculty menbers, University first rank hol ders and the specia
prize winners for the state and the national |evel conpetitions. ?
BBA(1972- 1975 batch) neet on..... ? B.Sc Chemistry (1972-2019) batch neet
on-6.10.2019 ? B. Sc Conputer science (1988-1991) alumi neet — 28.12.2019 ? The
Bi rt hday cel ebrations of our college Founder Tamilar Thanthai Si. Pa. Aditanar
and the Founder, President Padmashri Dr.B. Sivanthi Adityan(born on 24 Septenber
1936) were celebrated on 27.09.2019 Qur aimis to devel op everlasting relations
with our alumi which in turn will give rise to nutual benefits.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance of the institution is in tune and reflective with the vision and
m ssion of the institution. The institution pursues to function with soci al
comm tnent, efficiency and conscience to train and encourage the students to be
resour ceful through teaching, research and various extension activities. The
Institute practices decentralization and participative managenent in frequent
consultation with the Coll ege Governi ng Body. The Governi ng Body del egates
authority to the Secretary and Principal who, in turn share it with the
different levels of functionaries in the college. The Staff counci
conprom sing of the Heads of Departnents, the Conveners of various committees
and cells along with the staff representatives on higher decision-nmaking bodies
play an essential role in shaping the institutional policies and inplenenting
the same. Al the staff nmenbers in the department are involved in various
departnent activities to join hands with the Head of the Department to equip
and noul d the young ninds into efficient professionals, who are being trained
to nmeet chall enges and opportunities with confidence and dignity. Along with
teaching, the teachers are given responsibility to be a part of club activities
such as NCC and Army Wng, NSS, Sports and Ganes Cl ub, Nature C ub, Red Ri bbon
Club, Youth Red Cross, Road Safety Club, Fine Arts Association, Entrepreneur
Cell etc. The institute has constituted different Commttees for the snmooth
functioni ng of academi c and adm nistrative work of the institute. Sone of these
conmttees are the Acadenmic Staff Council, the Examination Conmittee, the
Admi ssion Conmittee, the Library Conmttee. Under the Supervision of the
Principal, the office adm nistrative responsibility is distributed and
nmoni tored by the office superintendent non-teaching staff are represented in
the staff council and the | QAC. Suggestions of non-teaching staff are
considered wile fram ng policies, preparing budgets or while taking inportant
deci sions. Further, teacher’s union (MJTA) plays a significant role in
assessing the performance of the non-teaching staff. The president and the
secretary of the teachers’ organization periodically neet the Principal and
express their grievance and provide a |list of pending issues in the office
whi ch hel ps the principal to assess the performance of the non-teaching staff.
The Principal periodically convenes neeting of the non-teaching staff and based
on the inputs the receives fromthe students (Everyday students are allowed to
neet the Principal from12.45 to 1.00 p.m and 4.00 to 4.15 p.m) and the
teaching staff the gets an assessnent of all the teaching and non-teaching
staff. Thus, the institution and departnments foll ow a process of participative
managenent to bring up a positive vibe in students and in the society.




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curriculumis revised once in every
three years for core papers to neet the
requi rement of industry standards.
Autonony is given to the teachers to
suggest on revision of the syllabus.
The anendnents in necessary subjects
are made to ensure that the students
study the updated nodul es. Suggesti ons
for modifications are nade in subjects
as per the need of the hour and
recomended by the Board of studies. To
facilitate exposure in other subjects,
students are offered two different
fields of study, the students are given
an option to choose inter disciplinary
subj ect termed as Non-nmaj or cl asses
apart fromtheir major discipline to
devel op knowl edge in a different branch
of his choice. Suggestions and feedback
coll ected fromvarious stake-hol ders on
curricul ar aspects are considered while
fram ng the syllabus to enhance the
quality of educati on.

Teachi ng and Learni ng

Audi o Vi sual approach is followed as
an effective teaching nethodol ogy.
Along with chal k and board mnethod, ICT
net hod of teaching is also used to nake
the student involve in |earning.
Teachers are given training by the
aut hori zed technicians to handle online
classes. Field tours and Industrial
visits are being organi zed by nopst of
the departnents to inpart real tine
experience to the students. The
I earning skills of the student are
enhanced by providing opportunities to
participate in semnars, conferences,
wor kshops and various conpetitions.
Students are also trained in conducting
various programes. Special enphasis is
laid on slow | earners and one to one
interaction is conducted regularly to
i nprove their |earning process. To
enhance the quality of the |earning
process power point presentation and
LMS are used effectively in the
cl assroom Wrkshop on “Googl e Apps”
and ‘LMS' are conducted for students
and teachers to pronote the use of
technol ogy in the classroom To pronote




sel f-1earning, independent |earning or
di stance | earning students are asked to
present papers in class room semninars,
and are involved in group discussion
and debates. Post graduate students are
gi ven opportunities to teach
under gr aduat e students so that PG
students devel op their comrunication
skills and al so build their confidence.
Students and teachers are encouraged to
devel op their various skill and to
update their know edge through vari ous
courses including online courses like
SWAYAM and NPTEL

Exam nati on and Eval uati on

Since the College is a Constituent of
the University, exam nation and
eval uation are held as pertaining to
the rules regul ations of the University
and the College strictly adheres to
them The Col |l ege ensures acadenic
standards and transparency by informng
t he st akehol ders about the nornms and
directives received fromthe University
Students learning is assessed through
continuous internal assessnent tests
and senester exami nation are conducted
to evaluate the overall |earning of the
student. Apart fromtests, the students
are apprai sed based on the class
activities like student sem nar, group
di scussions, role-play, quiz, debates
and assi gnnments.

Research and Devel opnent

The institution notivates not only
the faculty nenbers but also the
students to publish papers in UGC /
Scopus / peer reviewed journals wth
hi gh i npact factor and present their
papers in National, Internationa
conferences. The departnments are
encouraged to conduct National /

I nternati onal Conferences and Sem nars
so that the student’s community and
teaching fraternity gets benefited. The
faculty nmenbers are notivated to
supervise MPhil. Ph.D. Research
Schol ars and to do coll aborative
research to pronote quality in research
wor K.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col |l ege has an extensive

coll ection of books fromall areas. The

attendance of the staff and students
entering the library is nonitored using
a | og book. The departnent are provided
with a desktops and LCD projector apart

fromsmart class roons. Col |l ege has

i ndoor and outdoor gane facilities
extended to students and staff. Water




di spensers are provided for the al
Departnments. The overall functioning of
the college and also all the docunents

is being digitalized and are scanned

and are reposted which enables the
outsiders to view the same fromthe
coll ege website and facilitating the
students to view their attendance,
mar ks, ot her academ c and extension
activities fromtheir respective |ogin.

Human Resour ce Managenent

Facul ty devel opnment progranmes,
Sem nars, National Conferences,
wor kshops are organi zed by all the
departnents. Faculty nmenbers are al so
encouraged to attend Professiona
Devel opnent programes, wor kshops and
conferences organi zed by ot her
institutions. Em nent resource persons
fromvarious fields are also invited to
enrich the faculties’ know edge and to
enhance their professional devel opnent.

| ndustry Interaction / Coll aboration

The Col | ege conducts vari ous
wor kshops, conferences and seminars
wherein the resource persons are
nvited from various | eading corporate,
firnms, etc. The departnents are al so
encouraged to invite Resource persons
fromindustries to share their
expertise with the students. Projects
and internshi ps at the under graduate
and post graduate |evel are made as a
part of curriculumto gain hands-on
experience. Placement cell organizes
training programme for enployability
rel ated skill devel opnent of the
students fromall departnents.

Adm ssion of Students

Admi ssi on process for all the courses
is fully online. Adm ssions are made on
nerit basis and the managenment adheres
to the Governnent rules in the process
of adm ssions. Managenent Quota is al so

filled on nerit basis. Rank list and
the date of interview are upl oaded on

the website and also sent to the
shortlisted student through SMS /Enmil

The selected list of the students is

posted in the coll ege website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Enterprise Resource Planning (ERP)
Managenment | ntegrated System (M S) and
Lear ni ng Managenent system (LMS)
enabl es the process of dissemi nation of
information in a transparent manner.
This helps in planning the events as




per the standard operating procedures
of the institution which mnimses the
human intervention. LMS being in use,
reports can easily be retrieved as and
when required. Social Media Updates are
made by Soci al Media Chanpi on on a
regul ar basis in YouTube, College
websi te and Facebook.

Adm ni stration

Al SHE Data is being updated on MHRD
Portal. ERP attendance for students has
been substituted for manual attendance.
O ficial circulars are shared with the

Heads of the departnent in the online
col | ege group. CCTVs (surveillance
caneras) have been installed at
strategic places on canpus and are
constantly nonitored by the Principal
and the office team The institution is
al so novi ng towards a paperl ess
environment. The students are able to
view their attendance and marks through
their student login. In addition to
this the students can subnmit their
f eedback in google forns created by the
institution. Both the students and
faculty nenbers make extensive use of
soci al nmedia |ike WatsApp, Facebook,

Twitter, Instagramand e-nmils for
soci al conmmuni cation. Faculty nenbers

al so make use of Google forns to
conduct exans and qui zzes and test the

students’ understandi ng of the
subj ect s.

Fi nance and Accounts

The coll ege uses ICT for transparency
in finance and accounts. The
transactions are properly recorded a
teach end. The adm nistrative office
ensures appropriate bills are submtted
for all events conducted by the various
departnents. Al the account books are
properly maintai ned as per the auditing
procedure. Both Internal audit and
external audit are conducted at proper
i nterval s.

St udent Admi ssi on and Support

The admi ssion process in the coll ege
is digitized. The college’s process of
online adm ssion is also very
transparent. The application form the
process of applying and the eligibility
criteria for the courses are displ ayed
on the college website. Help desks are
in place to assist the students in
filling online applications. The
students submit their application forms
online. They are then sel ected based
purely on nmerit and as per the
reservation policy framed by the




Government. The lists of selected
students are displayed on the college

website. In addition, the students are
al so infornmed through nessages, enuil s,
and personal phone calls. They pay

their fees through net banking. Once
admtted, the students are provided
with a college login I D which hel ps
them view their attendance and nmarks
when required. The parents are kept
updat ed about both the day to day
attendance and absent ees anong the
students.

Exam nati on

The college is fully equipped with
I CT tools which play a vital role in
t he conduct of the exanination. The
of fice of the Co-ordinator of
Exam nation is very secure and acts as
a pillar of support for the conduct of
exam nations. The external exam ners
send the question papers in a
confidential nmanner. These papers are
then strictly scrutinized by both the
respective heads of the departnent and
he external experts. The exam dates are
generated digitally and are avail able
to the students before the exam nation.
The exanms are conducted with strict
Invigilation and nonitored through
CCTVs by both the Principal and the
Exam Co-ordi nator. The Valuation is
done by external experts. The marks are
directly upl oaded online by the office
of the Exam nations Coordinator. The
results are then comunicated to the
students online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni | Ni | Ni | Nill
2019 Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)




staff

2019
Or gani sed
Three Days
Wor kshop
on Feel
Leadership

18/ 07/ 2019

20/ 07/ 2019

20 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NCC Tr ai ni ng, 1 03/ 06/ 2019 31/08/ 2019 90
Nagpur
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nl 9 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The institution has
ef fective wel fare neasure
for teaching faculties.
Digital Faculty
Devel opnent Programme is
coordinated to the
teaching faculties to
adapt new digital
t eachi ng nmet hodol ogy. RO
wat er pl ant has been
installed for the whole
col | ege. Spaci ous
departnents and Separate
recreation roons are
avai l abl e for wonmen staff
menbers with al
necessary facilities.
Sal ari es are di spersed on
time and staff grievances
are imedi ately
addressed. Separate Staff
rest roomfor men and
worren t hr oughout the
canpus. As per the
university and State
governnent rules, all the
al | onances are given to
all the enpl oyees as per
their entitlement w thout

The institution has
effective wel fare neasure
for non- teaching
faculties. RO water plant
has been installed for
t he whol e col | ege.
Separate recreation room
has been provided for
wornen non-teaching staff
menbers with al
necessary facilities.
Sal ari es are di spersed on
time and their grievances
are i medi ately
addressed. Separate rest
room for nen and women
t hroughout the canpus. As
per the university and
St at e governnent rul es,
all the all owances are
given to all the
enpl oyees as per their
entitlenment w thout any
del ay. For attending
wor kshops / conferences /
sem nars, they are
provi ded acadenic | eaves
with the financia

support. The col | ege

The Col | ege has been
of feri ng coachi ng
facilities for students
to appear in various
conmpetitive exam nati ons.
The Pl acenent cell offers
coaching classes to
prepare students for
various entrance tests.
Schol arshi ps is provided
for poor and neritorious
students. Subsidi zed food
is provided at the
col | ege canteen. Students
are encouraged and
exposures are provided in
event nmanagenent.
Students are notivated
and facilitated with rea
time entrepreneurship.
The col |l ege has a Fee
Concession Conmittee, an
I nternal Conpl ai nt
Committee, an Anti Raggi ng
Conmittee and a Student
G i evance redressal Cel
to cater to the needs of
the students. Advisory
systemis foll owed where



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/14214_Development_training_programmes_1637735830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/14214_Training_Programmes_1637732477.xlsx

any del ay. For attending
wor kshops / conferences /
sem nars, the teachers
are provi ded academni c
| eaves with the financial
support. The coll ege
honours its outstanding
staff for their hard-work
and sincerity through
various categories of
awar ds and schol ar shi ps.
Sports facilities are
provided to the staff and
their famly. They are
free to use the coll ege
sports grounds after
col l ege hours. Training
on innovative teaching is
provi ded t hrough
approaches |ike the usage
of websites, power point
presentations, internet
facility and | anguage
| abor at ory.

honours its outstanding
non-teaching staff for
their hard-work and
sincerity through various
categori es of awards and
schol arshi ps. Sports
facilities are provided
to themand their famly.
They are free to use the
col l ege sports grounds
after college hours.

in, students neet their
Advi sors on a frequent
basis to sort out any
probl em they are facing.
This helps in identifying
and nmentoring personal
and academi c issues. To
have first-hand
experience in the
respective subject and to
get adequate exposure to
the recent trends in the
fields the students were
taken to industrial
visits and education
tours. In order to
devel op the histrionic
skills of the students
| QAC notivated students
to participate in various
club activities |ike
val ue education, karate
phot ography, yoga and
various conpetition |ike
debat es, essay witing
and verse witing.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financial activities car
departnent maintains f

Ext er nal
with few nenbers.
correctness of the fi
Institution. The Commtt
Voucher s,
sanpl e check on the heads
annual external audit
nmanagenent .

The col |l ege has the nechani sm of both interna

ri ed out
i nanci al

nanci al
ee verifies Cashbook,

of various accounts,
i's conduct ed,

when required

and exter nal
in the Institution every Year.
accounts daily and prepares al
statenments and submts themto al
State Governnent as and when required. The college has both Interna
audit system The Principal
The audit

statutory bodies like JD Ofice,

constitutes an Internal
i s conducted on a Sanpling basis to check the
transactions and statenent affairs of the

Bank accounts,
and statenent of cash position and cash flow physically and conducts
bal ance dat es,
and the reports are subnmtted to the
The Finance Committee ratifies these reports.
recei ved from Gover nnment and Non- Gover nnent

Consul tancy is duly done as per the guidelines of the funding agencies as and

all the
The Accounts
financi al
UGC and
and
Audit Committee

audits for

Ledgers, Bills,

and postings. An

Audi t of funds

research fundi ng agenci es

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni

No file upl oaded.

6.4.3 — Total corpus fund generated




6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No NA No NA
Adm ni strative Yes M . Yes Adi t anar
Ganapat hy, Educat i onal
Audi t or, I nstitution,
Nager coi | Ti ruchendur

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are an active part of the Aditanar College canpus |life. The parents of
the new entrants are invited for interaction with the Principal and the
Administration on Orientation Days for College and Hostel. This has been

appreci ated by the Parents and has created a bond between the parents and the
institution. They are also the active part of College day, Sports day and

Graduation day. Every senester parents- teachers neeting is conducted and the

neeting dates are schedul ed in advance and infornmed through students for the
benefit of parents. During this neeting, parents neet the Advisors and Head of
the Departnents and t he subject teachers to know the progress of their ward.

They al so give their feedback and grievances if any. Parent’s feedback plays an

integral role in the growh and devel opnent of our College. Principal is
accessible to the Parents for any discussion and feedback. Annual infornal
nmeetings are schedul ed whenever necessary, to identify the issues related to
students and thus inproving the regularity and perfornmance of studen

6.5.3 — Development programmes for support staff (at least three)

i) Sports events for support staff are conducted as a part of Annual Sports Day
Events. ii) Training is given to the admnistrative staff on operating the
adm ni strative nodules. iii)Technical Staff is encouraged to attend Traini ngfor
Techni cal Devel opnent under University Schene and Prograns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) Training has been organised to strengthen |ICT based teaching | earning
process. ii) Faculty nenbers frequently conduct Online remnedial coaching for
slow |l earners. iii) Awareness program has been organi sed for students on Open
Learning with special enphasis on SWAYAM and MOOC (iv) Career opportunity and
enpl oyabi ity enhancenent skill training workshops are organi zed for students

t hrough Pl acenent Cell.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Or gani sed 18/ 07/ 2019 18/ 07/ 2019 20/ 07/ 2019 20
Three Days
Wor kshop on




Feel
Leadership
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pongal Vi zha 13/ 01/ 2020 13/ 01/ 2020 190 456
Cel ebrati on
Three Days 20/ 01/ 2020 22/ 01/ 2020 89 Nill
Yoga Meditation
Wor kshop
Worrens Day 12/ 03/ 2020 13/ 03/ 2020 187 Nil I
Cel ebration and
Conpetitions

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

col l ege has been taking initiatives to reduce the consunption of

electricity by increased usage of LED bul bs. The cl assroons are al so wel |

ventil ated. The coll ege nanagenent has arranged for bicycles as a node of
transport within the canpus so as to reduce the em ssion of carbon particles.
The carbon em ssion has been reduced consi derably and the power consunption has
al so been reducing gradually. ‘Switch off the Iights and fans’ stickers are
pasted bel ow the switch boards of class roons and halls to ensure energy saving
across the canpus. ‘Close the Tap' stickers are pasted in the required places
as a nmethod of water conservation. We are planing to install solar panel for
electricity consunption.

Qur

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 5
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Speci al skill Yes 1
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/14214_Quality_Initiatives_B_1637735298.xlsx

and disadva |contribute to

ntages local
community
2019 9 9 24/ 09/ 2 1 Swat ch Tami rab 25

019 Bhar at har ani
Pr ogr amre Ri ver

Cl eani ng
at Eral

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Cal endar with 15/ 06/ 2020 The students are given
book of instructions orientation to enable

t hem adhere to the
Col | ege Policies and
Admi ni stration set up.
Fee Paynent Schedul e,
Exam nati on Schedul e,
Academi ¢ Cal endar with
Day Orders, rules to be
followed in the
exam nation hall and
Dress Code to be foll owed
are al so nentioned. Even
t he new students are self-
disciplined in foll ow ng
and practicing admn
policies and academ c
exerci ses. the nane of
faculty menbers with
their qualification are
avail able in the
cal endar. The nanes of
different clubs are
avail able for the
students in the cal endar
to choose one according
to their interest

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Unor udi ya 11/07/ 2019 11/07/ 2019 26
Put hysal i t hanam

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The entire canpus is rich in green trees to soothe the clinmate even during the
hot sumer. The normal tenperature of Tiruchendur is 26 to 41 degrees. The
green initiatives ensure |less tenperature inside the canpus. The tenperature
i nside the canmpus is lesser than the tenperature outside the canpus. Tall trees
are planted around the canmpus to help in the reduction of noise pollution.
These tall trees serve as noi se absorbents. The green initiatives facilitate
conduci ve environnent for |earning. Pungai trees also known as |ndian Beech
trees are planted in the canpus to increase the [evel of oxygen availability in



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/14214_Inclusion_1637746624.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/14214_promotion_activities_1637751996.xlsx

the canpus. G een Pastures and ornanental plants are planted at various places
i nside canpus. Herbal plants are also planted and signboards are displ ayed
hi ghli ghting the Taxononi cal names and its use to encourage the students to

practice the ancient nedicinal skills followed by our country. The green

pl antation serves as stress reliever and it also pronotes the aesthetic sense.
Commenor ation of the World Environnent Day is an inportant event followed by
the institution. Saplings are issued to the students and public as a neans of
green initiative. Saplings are planted throughout the year during inportant

days.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institution has adopted a hierarchical approach in which, the advisory
systemplays a vital role. The following are brief highlights of the nmentoring
programe that is in practice: 1. Each faculty menber is assigned with the task
of mentoring around 20-30 of his/her own students. 2. A special tinme-slot with

a designated classroomis allocated to each nentor for a formal nonthly
interaction with his/her nentees to address the grievances of the students. 3.
During the formal interactions, advisors/nentors discuss issues |ike campus
di scipline, dress code, punctuality, attendance, exam nation preparation, non-
tol erance of ragging, the undesirability of adopting unfair neans at
exam nations etc. Issues |ike sexual harassnent at workplace, role and
avai lability of counselors in the canpus, suicidal tendencies, cybercrine,
confidence-building activities etc are al so discussed. The students are
counsel ed about road safety, healthy lifestyles, cleanliness, Swacch Bharat
Campai gn, conservation of water and energy resources, choice of careers, etc.
They are al so infornmed about the various facilities and schol arshi ps avail abl e.
4. Advisors maintain a confidential data sheet containing the details of their
students which helps in the continuous nmentoring activities. 5. At the end of
each academ c year, students are required to provide their feedback on the
various topics discussed during the formal interactions. Their suggestions are
used to inprove and render additional services. Evidence of success 1. Canpus
di sci pline has inproved trenendously. |ncidences of raggi ng and sexua
harassnment has been elim nated fromthe canpus. 2. Students’ dressing sense has
changed. 3. Student behaviour, self-esteem and confi dence have progressed. 4.

There has been marked i nprovenent in academ c grades and a hi gher nunber of
students have enrolled thensel ves for higher studies. 5. Health consciousness
of students has inproved considerably. The eating habits have changed and they

have started foll owi ng healthy food habits. 6. They have al nost adopted to

reduced use of plastic products while dining. 7. Stronger relationships have
been forged anong students/peers, faculty and parents. 8. The percentage of
attendance for the formal nonthly sessions and the students’ positive
f eedback/ suggestions regardi ng the programme are thensel ves, the npbst potent
indicators of its progress. 9. Students are nostly turning off lights and fans
and cl osing taps when not in use. 2. Value Education Programe bjectives: The
Institution has introduced add-on programes to enhance the quality if hunman
ki ng through the students. It regularly conducts val ue-based educati ona
sessions. The Institution regards such sessions to be an indi spensabl e
conponent of its curriculum The inculcation of human, social and noral val ues
is given utnost inportance. The character building of the students is the top
priority of the institution. The institution ains at devel opi ng wel | -bal anced,
soci al l y-responsi bl e and wel | -rounded i ndi vi dual s make the society nore
denocratic and cohesive. The enpowernent of students to notivate themtowards
achi evement of personal fulfilnment and success in life and at work is a
conmpul sory task followed by the institution. The pronotion of respect for the
dignity of the individuals irrespective of their caste, creed and gender is
enphasi zed t hroughout the campus. The incul cation of values |ike |ove, enpathy,




caring, sharing and conpassion | eading to harnoni ous and the humane
rel ati onshi ps are spread anpong the students. Evidence of success 1. Parents and
students have al ways appreciated the efforts of the Institution in conducting
t he Val ue Education sessions. The high |l evels of attendance for the sessions
are evidences of the inportance attached by the student conmunity towards this
endeavour. 2. Positive changes in the discipline, behaviour and attitudes of
students have been continually observed. Such changes are especially visible
during the cultural, and other, programres organi zed by the Institution. 3. The
Alumi, during their interactions enphasize the inportant role played by the
Val ue Education sessions in devel oping self-confidence and a holistic vision
towards life and profession. They attribute their success in life and at the
wor kpl ace, in a large part, to the inputs gathered through this programe.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww adi t anarcol | ege. com wp- cont ent / upl oads/ 2021/ 11/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Since its inception, college has devel oped a distinctive mssion with a focus
on uplifting the students fromrural background through its vision, values and
strategies. The mission carries through the progranme and courses as well as
intell ectual contributions by the stakeholders. Institutional Distinctiveness
To translate the goals into reality, the Cells, Cubs and Associ ati ons have
| aunched several outreach initiatives to build the spirit of enpathy and soci al
concern. Efforts are made to equip students with the necessary soft skills that
enhance their overall devel opnent and personality. The institution takes
initiative to pronote national integrity and to appreciate the unification of
cultural and religious identities of India. The institution has framed severa
cl ubs. National Cadet Corps (NCC) -Arnmy and Naval Wng, National Service Schenme
(NSS) — 4 Aided units and 1 self-financing unit, Youth Red Cross, Canpus News-
Students Publication, Value Education Forum GCeneral Know edge Cell, Adventure
Cl ub, Bl ood Donors Club, Fine Arts club, Chess Club, Drama Club - Tam | and
English, Misic O ub, Photography Cub, Philately Cub, Wight Lifting C ub,
Yoga Club, Folk Arts Club, Gardening O ub, Career Guidance and Counseling Cell
Num smati ¢ Cl ub, Magazine Club, Karate C ub, Information Service, Audio Visua
Club, Witers’ Forum— Tam| and English, Eco Cub, Health C ub, Student
Services, Library Conmittee, Entrepreneurship, Project, Research and
Publication Conmittee, Citizen Consumer C ub, Thiruvalluvar Mantram Engli sh
Literary Associ ation, Econonics Association, Physics Association, Chem stry
Associ ati on, Zool ogy Associ ati on, Botany Association, Mathematics Association
Busi ness Admi nistration Association, Comrerce Association, Conputer Science
Associ ati on, Commerce (Conputer Application) Association, Gandhi an Thought
Associ ati on. These cl ubs organi ze various programmes to pronote social val ues
anong the students. Events |ike Ganesh Chathurthi, Saraswati Pooja, Ponga
Cel ebrati on, Food Festival, ADFEST, Cooking Conpetitions, guest |ectures on
speci al conmenorative days and various progranmmes related to wonen Enpower nent
are held in the canpus. To translate the goals into reality, the Cells, Cubs
and Associ ations have | aunched several outreach initiatives in order to build a
spirit of enpathy and social concern. All-our efforts are nmade to equip
students with the necessary soft skills that enhance their overall devel opnent
and personality. The College has a thriving and |ively canpus ambi ence which
emanate, inter alia, fromthe extra and co-curricular initiatives. Long before
‘val ue education’ becanme buzzwords in the domain of higher education, the
institution has been conducting its regular and well-planned Val ue Educati on
sessi ons based on ageappropriate and socially- relevant topics. In recent



https://www.aditanarcollege.com/wp-content/uploads/2021/11/Best-Practices.pdf

tinmes, this endeavour has been suppl enented by a robust nmentor- nentee
pr ogr amre.

Provide the weblink of the institution

https://wwv. adi t anar col | ege. coml wp- cont ent / upl oads/ 2021/ 11/1nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1. The faculty nmenbers are encouraged to publish articles in UGC referred
journals. 2. Enter nore MOU s with nearby institutions and industries. 3. Mre
val ue added courses to be introduced for the welfare of the students under
coll ege banner. 4. We are planning to install solar panel to reduce electricity
consunption. 5. The planning for W-Fi access the canpus is under progress. 6.
More nunber of certificate courses has been planned. 7. Mre outreach prograns
t hrough NSS and YRC
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