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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ADI TANAR COLLEGE OF ARTS AND SCI ENCE

Name of the head of the Institution

Dr. D. S. MAHENDRAN

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +914639242232
Mobile no. 9025740430

Registered Email

adi t anar col | ege@ahoo. co.in

Alternate Email

adi t anarcol | ege@ei . edu. in

Address 2/ 88, Virapandi anpat nam
City/Town Ti ruchendur

State/UT Tam | Nadu

Pincode 628216

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. T. Balu
Phone no/Alternate Phone no. 914639242232
Mobile no. 8667551584

Registered Email

adi t anar col | ege@ahoo. co.in

Alternate Email

chi thrasamyl5@nmuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. adi t anarcol | ege. coml wp-c¢

ont ent / upl oads/ 2020/ 08/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. adi t anarcol | ege. coml wp- cont

ent / upl oads/ 2021/ 05/ Cal ender - 2018-19. pd
f

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B+ 74. 45 2002 12- Nov- 2002 | 11-Jan-2007
2 A 3.28 2009 15-Jun-2009 | 14-Jun-2014
3 A 3.01 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 09- Aug- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.aditanarcollege.com/wp-content/uploads/2020/08/AQAR-2017-18.pdf
https://www.aditanarcollege.com/wp-content/uploads/2020/08/AQAR-2017-18.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calender-2018-19.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calender-2018-19.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/05/Calender-2018-19.pdf

Feedback Anal ysis 11- Mar-2019 650
1
Conmuni ty Ext ension 30-Jul -2018 24
Program 1
SVEEP for EVM/ VWWPAT 25-Cct-2018 200
Awar eness Program 1
ADFEST 31- Dec- 2018 546
12
Wor kshop on Unl eash t he 11- Dec- 2008 50
Magic in You 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr.D.Jim Reeves | Mni Project ucC 2017 45000
Silent N ght 730
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 9
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

ADFEST — to explore the talents and develop the histrionic skills of the

students.

Wor kshop on Unl eash the Magic in You -An Entert(r)aining Personality Devel opnent

Pr ogr amme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13750_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13750_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13750_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13750_Minutes.pdf

Visited Karunal aya, a hone for disabled children — A Community Extension

Pr ogr anme

Ti ruchendur Constituency El ection- Conprehensive plan on SVEEP for EVM VVPAT

Awar eness progr anme

Feed back Analysis

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci l 15- Cct - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 17- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Library is automated with the hel p of
library software ‘Rovan LMS version
5.0". Internet services and UGC —

| NFLI BNET eresources are provided to
menbers of the staff and PG students
during the working hours of the
library. Online application for

adm ssion through ERP is partially

i npl emented and the Merit List of the
students is conputerized. Online
assignnents and tests are posted



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13750_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13750_Quality.xls

t hrough LMS and eval uated, thus

di spl ayi ng the assessnent results
online. Students Attendance nmintained
t hrough LMS software. Students study
materials for each courses upl oaded by
correspondi ng faculty nenbers of the
departnent. Coll ege events are upl oaded
in the LMs to display to the
institutions under Aditanar Educati onal
Institution (AEl). And al so events

di spl ayed through our college website.
Marks of the internal exans of the
students are entered in the University
Portal. University Examfees is paid by
the students to the Manonmani am

Sundar anar University through the
online web portal. Hall tickets for the
university exanms i s downl oaded by the
students fromthe university portal.
But for those students who find it
difficult to downl oad the hall ticket,
the coll ege hel ps them downl oad it

t hrough the ‘ Exam Pro’ software in the
college. ‘Tally' software is used to
mai ntain for all heads of accounts in
the college office. The process to

i npl ement ERP in purchase, inventory,
sal ary and budget is underway. Salary
of the faculty and staff is prepared
and transferred directly to the Ofice
of the Regional Joint Director of

Col | egi ate Education. Salary is
credited in the bank account of the

i ndi vidual not only for the aided staff
but also for the SF Staff. Affiliation
Fee for Research Centre, University
Recognition Fee, Wrld University
Service Fee, Youth Red Cross Fee are
paid to the Manonmani am Sundar anar

Uni versity through online. FDP sal ary
is made through PFMS (Public Fund

Mai nt enance Service). Educati onal

assi stance to the students of BC, MBC
and Mnorities are dispersed through
ESchol arshi p of Govt of Tanil| Nadu web
portal .

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Institution ensures for effective delivery and docunentati on of the
curriculumset by the University to achieve the educational, social and
cul tural objectives. The process involves a nunber of specific decisions taken




at the Staff Council and Departnent Conmittees to detern ne workl oad,
all ocation of work, preparation of Time Table and recruitnent. Teacher being
the i nportant source of |earning process, the appointnments of the teachers are
done well in advance before the conmencenent of the acadenic year so that

teaching is not hanpered. Departments organize field trips, organize Seni nars,
Conf erences, Wrkshops, Synposia, Student Paper Presentations and Projects to

suppl enent and conpl enent the prescribed curriculumin tangential ways. The
curriculumis further docunented and effectively delivered by the use of ICT

tools and e-resources by the faculty.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NIl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
78

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/13750_Value_added_courses_1630490765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13750_Projects_undertaken_1630491308.xlsx

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The coll ege has several formal nmechanismto obtain feedback fromdifferent
stake hol ders. Data collected fromvarious stakeholders will be analyzed by the
assigned faculty and the scores to be subnitted to the head of the institution
for compilation of data. Students feedback analysis 95 of the students are
satisfied with the academ c content of this institution. The institution
follows the syllabus prescribed by the Manonmani am Sundar anar University. 95 of
the students feel happy with the teaching materials used by the faculty of this
institution. Assessnent of performance is an integral part of the teaching and
| earni ng process. | QAC of the institution every year conducts ADFEST inter-
departnental cultural activities to bring out the talents of the students.
Students Welfare Comm ttee encourages the students to develop their histrionic
skills. The Heads of the Departnents ensure the snooth and effective
functioning of their respective departnents. Academ c counseling is given to
the students. Parental care is given to the students by the departnent under
the advisory system An analysis of the feedback from Faculty 97 of the faculty
agree that the nagnani nous nanagenent gives conplete freedomto themto work

i ndependently and creatively. Nearly 88.54 of the faculty confirmthat they are
nmoving towards a variety of nodern teaching nethods. 96.87 of the faculty opine
that the college has a cormitted faculty, dedicated to the cause of education
and wel fare of students, which reflects in the increasing rate of pass
percentage and students strength. 91.67 of faculty agree that they bal ance
teaching with research. Research culture has been fostered inside the canpus
and faculty nmenbers are encouraged to wite research projects and to publish
articles in UGC approved journals. 79.16 of the faculty are satisfied with the
availability of sound infrastructural facilities. 85.42 of the faculty accept
that it is very difficult to train the first generation rural learners to
devel op their soft skills. Qur college is located in a socially and
econom cal |y backward area. Alumi 97 of the alummi are satisfied with the

adm ssion procedure. 97 of the alummi are happy with the fee structure of the
institution. Since it is a Govt. Aided college, the institution follows the fee
structure fixed by the Governnent. 98 of the alummi are satisfied with the
faculty. Highly qualified and experienced faculty work with devotion and

dedi cation for the welfare of the students. 88 of alummi support the activities
done by alummi association. 88 of the alumi feel that the caliber of the
students increases trenendously after passing out of this college. 87 of the
alumi feel that their experience in the college is relevant to the real life
applications. Feedback - Enployer The Secretary of our college who represents
the managenent is in conplete agreenent with all the twenty aspects of the

pl ethora of activities and functions of the college with reference to the
infrastructural facilities, teachers and students. H's responses to all the
twenty statenents are based on his consultation with the managenent at al

| evel s.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13750_Demand_ratio_1631008701.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 508 161 51 9 37

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
97 41 1 7 5 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Advisory System In this material world, with Liberalization, Privatization and Globalization as the economic
“mantra”, life has become very competitive and only the fittest can survive. In this scenario, our students with a
rural and poor background are economically, educationally and socially backward. Most of them are first
generation learners. Hence they need to be guided, moulded and nurtured little by little with Himalayan patience.
In our economical and sociological context, our teachers cannot be merely guides or torchbearers. They have to
be a mother, a father, a brother, a sister, a psychoanalyst and a Guru guiding them in every moment of their life.
It is in this context that our College introduced a scientific Advisory System in 1970 which we ourselves feel
proud of. Objectives of the Practice : - To improve the knowledge of students and make them academically
sound - To make them employable and seek self-employment - To have an all-round development - To inculcate
personal, social, moral and spiritual values. The Practice : Students are given nineteen orientation programmes
from the first semester to the sixth semester. In the first semester, five orientation programmes are given at
periodical intervals. In the second semester, another six orientation programmes are given. By now, the students
would have understood everything about the college and what is expected of them. In the second year, four
orientation programmes are given, two each in the third and fourth semesters. In the third year, four orientation
programmes are given two each in the fifth and sixth semesters. Impact of the Practice : Our experience tells us
that our students have been immensely influenced by the advisory system. For some of the students a good
advisor is like a demi-god and almost a member of the family. For three years they have virtually lived with their
advisor whom they really love and never forget in their life. The Advisory system has produced wonderful citizens
not only with academic intelligence but also with emotional intelligence. The Advisory System not only influences
the students but also the Advisors. The serious and sincere advisors become wonderful teachers with social
commitment. This is reflected in their contribution to the “MUTA Scholarship Fund.” They donate willingly,
voluntarily and silently. Likewise, the students contribute to the society in a big way through Blood Donation.
Since 1970 many students have donated blood, thanks to the Advisory System.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1769 97 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during

No. of faculty with
positions

the current year Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13750_ict_tools_1631008088.xlsx

74

51 3

4

47

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Nl Assi st ant Nill
Pr of essor
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

tests wll
senest er

The Continuous I nternal
is followed in our college.
Cl A conprises of three one hour tests for the weightage of 20 marks for
t heory paper and five nmarks for assignnent.
UG and PG wil |
equally distributed to all
per syllabus) and two tests for 25 nmarks will
be taken.
and the sanme will
phase for final
uni versity external
The exam nation conmmittee is constituted with teachi ng and nonteachi ng nmenbers
for snooth conducting of the internal
prepared after conducting HODs' neeting. Section Types of Questions Max.
Part — A Objective Type — 4 Questions 4 x 1 4 marks Part — B Smal |
Descriptive/ Problens — 2 Questions (Either
Long Descriptive / Problens — 1 Question (Either or Choice) 1 x 8 8 marks Tot al

Assessnent

practicals (i.e.
A single practical wll

assessnent .

exam nations. The Split

t est

The practi cal
be conducted on Conti nuous Assessnent and 25 marks wil |l

nunber of practicals prescribed as

. The internal

or

(ClA) systeminplenented by the university
The CIA is done in Regular

Intervals (UG PG . The
each
exam nations for both
be

be conducted. Average of the two
be given for 50 narks at the end

of Question paper

Choice) 2 x 4 8

mar ks 20 Mar ks

be sel ected by students on | ot basis in the second

The question pattern (for CIA) is adopted from

is as foll ows:

test schedule is

Mar ks

mar ks Part — C

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The col |l ege,
Ti runel vel i,

counci |l for

Marks)].

dates from i ndi vi dual
t he col | ege exam coordi nat or.
setting [Part — A (4X14 Marks),
The coordi nator for
questi on paper formindividual

system Every senester,

departnents and submit
Al l

i nt er nal

Princi pal
exam Approval
dates for conducting internal

course teacher

a affiliated coll ege of the Manonmani am Sundar anar
is obliged to follow all
conti nuous internal

eval uate the performance of students.
conducting the internal
exam schedul e,

Uni versity,

directives of the university regarding

three cycle tests are conducted to
gets approval
fromstaff council

fromstaff
i ncl udes

exam question paper subm ssion

ting the final

i nt ernal
departnents follow the sane pattern question
Part — B (4X28 Marks) and Part — C (8X18
tests in each department collects the
and submts to the coordi nator

marks to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/13750_Honours_recieved_1631010789.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13750_Evaluation_1631011280.xlsx

for internal tests. Before two days of the commencenent of internal tests, the
printed copies of question papers are handed over to the internal test
coordi nator of each departnment. The schedule for internal tests / assignnments

is notified to the students in well in advance. The schedul es announced are
strictly adhered. The principal and internal test coordinator nonitored the
effective inplenentation of the exam as per schedule. The exam nation wll be

conduct ed si nmul taneously thorough out the coll ege.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. adi t anarcol | ege. com wp- cont ent / upl oads/ 2021/ 08/ 2. 6. 1- Cour ses-
Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. adi t anarcol | ege. coml wp- cont ent / upl oads/ 2021/ 08/ f eedback44. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 uGcC 0. 45 0. 25
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Nill Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://www.aditanarcollege.com/wp-content/uploads/2021/08/2.6.1-Courses-Outcomes.pdf
https://www.aditanarcollege.com/wp-content/uploads/2021/08/2.6.1-Courses-Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13750_Pass_percentage_1630995956.xlsx
https://www.aditanarcollege.com/wp-content/uploads/2021/08/feedback44.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13750_Research_Fund_1630558916.xlsx

NI L Nill NIl

Nill Nill NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

B.Sc. Chem stry

1

B. Sc. Zool ogy

B. Sc. Physics

B. Sc. Mat hemmti cs

B. Sc. botany

B. B. A

B.A. Tam |

B. A. Econom cs

B. A. English

RPIN]IFRP]IOIR]IDN]O]E

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

Nat i onal Mat hemat i cs,
Conput er Sci ence,
Physi cs, Chemi stry,

Zool ogy, English

32 5

I nt er nati onal PG- Zool ogy,
Physi cs, Chemi stry,
PG Chemi stry,
Engli sh,

Mat hemat i cs,
Bot any, Conputer

Sci ence,

44 8

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Mat herat i cs 9
Bot any 3
Cheni stry 3
PG Chemi stry 13
Zool ogy 11
PG Zool ogy 6
Conput er Sci ence 1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13750_journals_notified_on_UGC_1630656619.xlsx

Conmmrer ce (Sel f Fi nanci ng) 16
Conput er Sci ence (Sel f Financing) 7
Commer ce (Regul ar) 14

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
T. Balu Jour nal 2019 1 Adi t anar Ni Il
Systematic of Nano- Col | ege of
I nvest i gat and Arts and
i ons on El ectronic Sci ence
the Effect Physi cs,
of Vol . 11,
Di val ent No. 1
Metal |ons
(My2 and
Zn2) Subst
itution on
Nanocrysta
[1ine
Manganese
Ferrites
Ef f ect A Jour nal 2018 1 Adi t anar Nill
of natural Ant ony of Col | ege of
and Mut hu Mol ecul ar Arts and
nodi fied ¢ Pr abhu Li qui ds, Sci ence
ycl odextri 268(2018)
ns on the 911-924
excited
state
proton
transfer
of 8-hydro
Xy- 4- et hy
| coumarin
A St udy R Vacuum 2018 9 Adi t anar 8
of Raj kumar |Vol ., 161, Col | ege of
corrosion (2019) 1-4 Arts and
protection Sci ence
ef ficiency
of silica
nanopartic
| es
acrylic
coated on
mld steel
el ectrode
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13750_Books_and_Chapters_1630561093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13750_Bibliometrics_1630562411.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A study R. Vacuum 2019 Nill 10 Adi t anar
of Raj kumar , Vol . 161 Col | ege of
corrosion C. Vedhi (2019) 1 - Arts and
protection 4 Science, T
efficiency i ruchendur
of Silica
nano
particles
acrylic
coating on
mld steel
el ectrode
N. I nt er nat 2019 Nill 1 Adi t anar
Extrenmal |y Revat hi i onal Col | ege of
Di sconnect |and Dr. K. |Journal of Arts and
ed Space [Bageer at hi Advanced Science, T
in Soft Bi Scientific i ruchendur
t opol ogi ca Resear ch
| Spaces and
Managenent
G owt h K. I nt er nat 2018 Nill 2 Adi t anar
and Jeyapappa, i onal Col | ege of
studi es of C. Jour nal of Arts and
L-tartaric | Krishnan Resear ch Science, T
acid and P. and i ruchendur
crystals |Selvarajan [Anal ytical
doped with Revi ews
gl yci ne
Growt h T. Manj u Asi an 2018 Nill 2 Adi t anar
and and P. Sel v |Journal of Col | ege of
St udi es of araj an Engi neerin Arts and
Pot assi um g and Science, T
Di hydr ogen Applied i ruchendur
Phosphat e Technol ogy
crystals
doped with
picric
acid
I nvestig T. Manj u I nt er nat 2018 Nill 2 Adi t anar
ations on |and P. Selv i onal Col | ege of
growt h and araj an Journal of Arts and
characteri Applied En Science, T
zation of gi neering i ruchendur
nono- ur ea Resear ch
oxalic
acid
crystals
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
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At t ended/ Semni 37 35 32 17
nar s/ Wor kshops
Present ed 53 67 21 Ni |
papers
Resource 1 1 Ni |l 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

An Awar eness
Cycle Rally
connection with
| ndependence day,
clean India
canpai gn and
Envi ronnent a
protection On
15. 08. 2018

NSS Unit No. 43,
44, 45, 48

6

200

Cl ean India
Proj ect on 3.8.2018
Accept ance of
Pl edge

NSS Unit No. 43,
44, 45, 48

200

Swat ch Bhar at
Programme Meet at
Manhonmani am
Sundar anar
Uni versity,
Tirunel veli on
06. 07. 2018

NSS Unit No. 43,
44, 45, 48

200

Awar eness Semi nar
on International
Yoga Day on
21. 06. 2018

NSS Unit No. 43,
44, 45, 48

200

Swat ch Bhar at
Ral |y from Adi t anar
col | ege canpus to
Rai | way St ati on,
Ti ruchendur .
(C eaned the
Rai | way Station
Canpus) on
23.09. 2018

NCC — ARMY W NG
NCC - NAVAL W NG

40

Task of
regul ati ng devot ees
crowd on (28.5.
2018) Vai kasi
Vi sakam at
Ti ruchendur tenple.

NSS Unit No. 44

100
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Swat ch Bhar at
Programme (Cl eaned
the Col | ege canpus)

on 20.09. 2018

NCC — ARMY W NG
NCC - NAVAL W NG

48

Di sast er
Managenent: Tsunami
Mock Exercise at
Peri yat hal ai
Coastal Vill age,
Thoot hukudi
District on
05- 09- 2018.

NCC — ARMY W NGL

I nt ernati onal
yoga day cel ebrated
on 21.06.2018

NCC — ARMY W NG
NCC — NAVAL W N

20

Bl ood donati on

Gover nnent
Hospi t al ,
Ti ruchendur,
Sudar am Nal | at hanbi

Hospi t al ,
Arunuganeri, B.G
Hospi t al ,

Ti ruchendur, R S. P

Nur si ng Horme,

Tirunel vel i, Edison
Hospi t al ,

Ti ruchendur, Kl M
Hospi t al ,
Trivandrum KMI
Hospi t al ,

Kayal pat t nam

Ni |l

109

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Best NSS Unit (44) Best NSS Unit (44) Manonmani am Nill
Awar d- 2018 Awar d- 2018 Sundar anar
Uni versity,
Ti runel vel i
NSS Unit No. 43, Vot er Awar eness Recei ved Ni |l
44, 45, 48 Wor k Appreci ation Certificate of
Cer enony, Kamar aj appreci ation 0On
Col | ege On 26.1. 2019 from
25.1. 2019. District Collector
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

I nstitution

Yout h Red

Associ ati on 7

70
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Managenent

Cross

with Eco Cub —
Ban Pl astic
Awar eness
Pr ogr amme

Institution
Managenent

Yout h Red
Cross

Two Students
attended per
Day Non —
Medi cal Service
Trai ni ng
Programe at
Govt. Hospital,
Ti ruchendur.

70

I nstitution
Managenent

Yout h Red
Cross

Bl ood —
Donati on — Soul
Donat i on

70

Institution
Managenent

Wonen Cel |

Etiquette
Pongal Festi val

60

70

Institution
Managenent

Yout h Red
Cross

Trai ni ng
Programme - YRC

70

Institution
Managenent

Yout h Red
Cross

Bl ood
Donati on Canp

70

I nstitution
Managenent

Yout h Red
Cross

Bl ood Group
I dentification

Cum Bl ood
Donat i on Canp

70

I nstitution
Managenent

NCC — ARMY
W NG

NCC DAY
CELEBARATI ON
1. NCC cadet s
donat ed bl ood
at CGover nnment

Hospi t al ,
Thoot hukudi . 2.
On behal f of
NCC day (Fourth
Sunday of
Novenber)
provi ded | unch
for Karunal aya
At har avat r or
I'llam at Veerep
andi anpat nam
Ti ruchendur

47

Institution
Managenent

NCC — ARMY
W NGNCC — NAVY
W NG

Swat ch Bhar at
Rally from
Adi t anar
col | ege canpus
to Railway
Station,

Ti ruchendur.
(Cl eaned the
Rai | way Station
Canpus)

80

Institution
Managenent

NCC — ARMY
W NGNCC — NAVY

Swat ch Bhar at
Programme at

80




W NG

Adi t anar coll eg

e, Tiruchendur.
(Cl eaned the
Col | ege Canpus)

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

I naugur at i on,
Adi t anar Col | ege of
Arts and Sci ence,
Ti ruchendur

Dr. S. Raj akumar,
Associ at e Prof essor
of Economi cs,
Nazar et h Margoschi s
Col | ege,

Pi | | anyanmanai ,
Nazar et h. Attendees
UG Econoni cs

St udent s

Nature of activity Participant Source of financial support Duration
Sumrer Canp 54 Mal ai Mal ar — 1
I nternship Training Dai ly News paper
for AEl (Aditanar
Educat i onal
I nstitution)
St udent s
Canpus | nterview (Encl osed Tam | nadu 6
Students |ist) Mercantil e Bank
Sel ected 2 students
1. A, Suryavarunan
2. M Mt husel vam
I nt er nati onal 1. Dr. D Managenent 1
Sem nar conduct ed Sankaran, (Retd.)
by Dept. of Facul ty menber,
Econom cs, Aditanar Pondi cherry
Col | ege of Arts and Uni versity,
Sci ence, Puducherry, gave
Ti ruchendur | ecture on the
topic “ Recent
Scenario of Public
Debt”. 2. Suresh,
Ganbel | a
Uni versity,
Ganbel | a, Et hiopi a,
delivered a lecture
in ‘' Public Debt
Managenent Techni g
Quest Lecture M. Sundar Singh Managenent 1
arranged by Dani el , Team
Economi cs Leader, W PRO
Depart nent, Chennai shared his
Adi tanar Col | ege of |views on Interview
Arts and Sci ence, Techni ques.
Ti ruchendur Attendees : UG
Econom cs Students
U. G Econonics Resour ce Person : Managenent 1
Associ ati on
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P. G Economics Resource Person : Managenent 1

Associ ation Dr. T. Ponravi,
I naugur at i on, Chi ef Medi cal
Adi t anar Col | ege of O ficer, Govt.
Arts and Sci ence, Hospit al ,
Ti ruchendur Ti ruchendur, gave a
| ecture on “Health
is Wealth”
Quest Lecture Resource Person : Managenent 1
Arranged by M. Sundar Singh
Econoni cs Dani el , Team
Depart nent, Leader, W PRO
Adi t anar Col | ege of | Chennai shared his
Arts and Sci ence, vi ews about
Ti ruchendur “Personal ity
Devel opnent”
CQuest Lecture Resource Person : Managenent 1
conducted by P. G Dr. V. Lakshnm,
Zool ogy Depart nent, Asst. Prof. of
Adi t anar Col | ege of Zoology, P. MT
Arts and Sci ence, Col | ege,
Ti ruchendur Mel aei nt hanal ur,
Tirunel veli, gave a
| ecture on

“Hor nbnes in
relation with
action and Enotion”

Guest Lecture Resour ce Person : Managenent 1
Arranged by Dr. S. Jeyaselvi,
Econoni cs Assi st ant
Depart nent, Pr of essor, MBA
Adi tanar Col |l ege of | Departnent, Amirta
Arts and Sci ence, Col | ege of
Ti ruchendur Engi neering and
Technol ogy,
Nagercoil, gave a

| ecture on the
topic “Health

Economi cs”
Thi ruval | uvar Dr. A Velington Managenent 1
Mantram | naguration | Francis Prabakar,
Function Tam | HOD of Tam |,
Devel opnent Day Pope’ s Col | ege,
arranged by Sawyer puram act ed
Depart nent of on a recourse
Tam |, Aditanar person of the
Col l ege of Arts and “Thiruval | uvar
Sci ence. Mant ram | nagur ati on

Function &Tam |
Devel opnent Day”

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To Participant
linkage partnering
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institution/
industry

/research lab

with contact
details

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege —M
S.

Uni versity,
Ti runel vel

07/ 07/ 2018

14/ 10/ 2019

"Qui de :
Dr. R Ezily
Assi st ant
Pr of essor of
Tam |,
Adi t anar
Col | ege.
Ti ruchendur
Co- Cuide
: The Head,
Dept. of
Taml, M S
Uni versity,
Ti runel vel
Candi dat e:
Ms. J.
CGeni t ha
Merlin "

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege -
St. John's

Col | ege, Pal
ayankot t ai

19/ 12/ 2018

19/ 12/ 2020

Qui de :
Dr. T. Balu
Associ at e
Pr of essor of
Physi cs,
Adi t anar
Col | ege.
Ti ruchendur
Co- Guide :
Dr. M Dani el
Sweet | in,
Associ at e
Pr of essor of
Physi cs, St.
John’ s
Col | ege, Pal
ayankottai,
Candi dat e:
Ms. B. Padma

Ph. D
Resear ch

Gui de Co-
Cui de

Adi t anar
Col | ege -
Govi ndamal
Col | ege,

Ti ruchendur .

30/ 08/ 2018

08/ 08/ 2020

Qui de :
Dr. D.
Pasunki |
Pandi an,
Associ at e
Pr of essor of
Mat hemat i cs,
Adi t anar
Col | ege.
Ti ruchendur,
Co- CGuide
Dr. M Kal ai
sel vi,
Associ at e
Pr of essor of




Mat hemati cs,
Govi ndamal
Col | ege.
Candi dat e:
Ms. G Baby
Suganya.

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege — V.
O C
Col | ege,
Thoot hukudi

15/ 04/ 2018

26/ 03/ 2019

Qui de :
Dr. C P. Ba
| akri shnan,
Assi st ant
Pr of essor of
Bot any,
Adi t anar
Col | ege, Co-
GQuide : Dr.
S
Chi danbar am
Pillai,
Associ at e
Pr of essor of
Bot any,
V.O. C
Col | ege.
Candi dat e:
Ms. P.
Jeni fer

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege —-TRC
of CMFRI,
Thoot hukudi

29/ 08/ 2018

29/ 08/ 2020

Qui de :
Dr. T.
Mohanr aj ,
Assi st ant
Pr of essor of
P. G
Zool ogy,
Adi t anar
Col | ege,
Member : Dr.
L. Ranjith.
Sci enti st
TRC of
CVFRI
Thoot hukudi
, Candi dat e
Ms. P. Beul ah
Ar ul mani

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege —
Rani Anna

Govt.

Col | ege for
Wonen,

Ti runel vel i -
Kanar aj
Col | ege,

Thoot hukudi

24/ 12/ 2018

24/ 12/ 2020

Qui de :
Dr. S
Sar sudevi ,
Assi st ant
Pr of essor of
Economi cs,
Rani Anna
Govt.
Col | ege for
Wonen,
Tirunel vel i
Co- CGuide :
Dr. C




Si vanur ugan,
Assi st ant
Pr of essor of
Econoni cs,
Adi t anar
Col | ege,
Member : Dr.
A. Asok
Associ at e
Pr of essor of
Econoni cs,

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege -
Sri. K GS
Arts
Col | ege,
Sri vai kundam

16/ 04/ 2018

16/ 04/ 2020

Gui de :
Dr. C
Ceet ha,
Assi st ant
Pr of essor of
Engl i sh,
Sri. K GS
Arts
Col | ege, Sri
vai kundam
Co- Guide :
Dr. R Rta
Yasodha,
Assi st ant
Pr of essor of
Engli sh,
Adi t anar
Col | ege.
Candi dat e:
Ms. R
Vadi vukar asi

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
Col | ege —
Sri. Paramak
al yani
Col | ege,

Al war kuri ch

24/ 01/ 2018

24/ 01/ 2020

Qui de :
Dr. P. Deepa
Rani ,
Assi st ant
Pr of essor of
Chemi stry,
Adi t anar
Col | ege, Co-
Guide : Dr.
K
Kal i raj an,
Associ at e
Pr of essor of
Cheni stry,
Sri. Paranak
al yani
Col | ege, Al w
ar kuri chi,
Candi dat e:
M. M
Mat husudhan

Ph. D
Resear ch

Cui de Co-
Cui de

Adi t anar
College — M
S.

Uni versity,

10/ 08/ 2018

10/ 07/ 2020

Gui de :
Dr. P.
Sel var aj an,
Associ at e




Tirnel vel i

Pr of essor of
Physi cs,
Adi t anar
Col | ege,
Research

Centre : M

S.
Uni versity,
Candi dat e:
Ms. T. Manj u

Ph. D Qui de Co- Adi t anar
Resear ch Cui de Col l ege — S.
T. Hi ndu
Col | ege,
Nager coi |

10/ 03/ 2018 02/ 04/ 2018 Gui de :
Dr. P.
Sel var aj an,
Associ at e
Pr of essor of
Physi cs,
Adi t anar
Col | ege Co-
GQuide : Dr.
S. Perunal,
Pri nci pal
(Rtd.), S.T.
H ndu
Col | ege,
Nager coi | ,
Candi dat e:
Ms. S.

G acelin
Jul i ana

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CSC Conput er 03/ 07/ 2018 To give conputer 90
Educat i on Know edge and DTP
Know edge to the
students
Sant hi Bakery 08/ 08/ 2018 To give training 100
for maki ng Bakery
itens.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14.1

7.29

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added
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Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LNM5 Ful I'y 5.0 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 57620 6915691 245 88112 57865 7003803
Books
Journal s 23 46509 Nill Nill 23 46509
O hers(s 12 21296 Nill Nill 12 21296
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M's. Sahaya Jeya Data M ni ng Ms O fice 17/ 02/ 2019
Sutha R
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 153 82 153 0 36 11 16 100 8
g
Added 0 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/13750_e-content_by_teachers_1631097326.xlsx

Tot al 153

82 153 0

36 11
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

16 100 8

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility
Si vanthi Conmunity Radio

https://ww. adi t anar col | ege. coml wp- cont

ent / upl oads/ 2021/ 09/ communi ty-r adi 0. np4
4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6900121 1625560 9677435 3939943
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedures and policies adopted by the college for maintaining and
utilizing physical, academ ¢ and support facilities include, upgradation of the

absolute facilities which enhance the quality of
confortabl e,

institutional |ife provide
econom ¢ and efficient spaces and environnent for optinal

out put .
The Coll ege has established 86.16 acres with eco friendly environnent. It has
adequat e class room science |ab, conputer |ab which caters to the acadenic
needs of students of the institution. The class roons spread over two buil di ngs
nanely main building and Silver Jubilee building with ground floor and first
floor. The roons are utilized for conducting | ectures and academ c activities
such as Group Discussion, presentation, sem nars, workshops and roll plays etc.
The Coll ege has two auditoriuns such as indoor auditoriumand open auditorium
The indoor auditoriumis established with digital and opt sound systens. CCTV
is initialized in all primary locations in the canpus. A solid waste managenent

unit is devel oped fromwhich a good quality manure i s produced. Principa

formulate a committee and appoi nts convener and nenbers for stock verifications
of all the laboratories, furnitures in the departnent, library and office at
the end of the each academic year to verify stock position and to nonitor the
mai nt enance. Physical infrastructure includes the classroons, admnistrative
bl ock, toilets, auditorium and library is maintained by the office
superintendent under the gui dance of the Head of
mai nt ai ned by gardener.

al |

Institution. Garden is
Sports ground is | ooked after by marker and Physi cal
Director. Laboratories are taken care by the | ab assistants and | ab
techni ci ans. Annual

mai nt enance contract
the AC, water purifier,

is given for maintaining and updating
conputer and network facilities in the coll ege.

The
managenment encourages faculty nmenbers to attend sem nars and conferences to
enrich their know edge. Al so the managenent provides funds to every departnent
to conduct sem nars/workshops and guest lectures. By this the students and the

faculty get benefitted. The managenent provi des adequate infrastructure
facilities and fund for the effective delivery of curriculum The library is
opened to all the nenbers of the Coll ege.

The College Library is fully
aut omat ed through ROVAN LM5s 5.0. The library has nore than fifty seven thousand

books and thirty two Journal s.

In library every student is allowed to get
maxi mum of three books at a tine for reference.

Books are issued by producing
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the bar-coded identity card. Sports infrastructure includes cricket ground (70
yard boundary line), football field, tennis court, two kabadi courts, bal
badm nton court, basket ball cenment court, multi-purpose flood Iight court,

athletic track (400 netre) and physical fitness centre available for students,

school students, teachers and the public. Many Intercollegiate tournanments are
conducted in our play grounds. Annual Athletic neet is being conducted for boys
and girls every year in the standard 400 netres track. Al ummi, existing
students and interested outsiders are also using play grounds for devel opnent
of their physical fitness, especially when they appear for recruitnments in
various governnment departments |ike police, arny etc.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege Day Cash 131 25180
frominstitution Prize, Part tine

honorariumto
student, FM student
vol unt eer s,
Travel I'i ng
conveyance

Fi nanci al Support
from O her Sources

a) National MBC, DNC 934 2764955
scholarship , BC
scholarship , SC

schol arship , Tam|

medi um schol arship
SC Merits
schol arshi p ,
University merit
schol arship

b) I nternati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Language Lab 29/ 03/ 2019 625 Depart nment of
Engl i sh
CGoogl e. Apps. 13/ 12/ 2018 34 | QAC
Unl eash the magic 11/12/ 2018 50 | QAC
in you
One day wor kshop 07/ 12/ 2018 24 | QAC
on group discussion
i ntervi ew
t echni ques
Conmuni ty 30/ 07/ 2018 40 | QAC
ext ensi on programe
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Rol e of student 11/ 07/ 2018 87 | QAC
in quality
enhancenent
Soft skill 06/ 07/ 2018 64 | QAC
devel opnent
I nt er nati onal 21/ 06/ 2018 34 NCC Arny, NCC
yoga day Naval
I nt ernati onal 21/ 06/ 2018 200 NSS Unit 43, 44,
yoga day 45, 48, Eahat na
Yoga Vi swa
Vi t hi yal aya,
Aut hoor

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from [ institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/13750_Guidance_1630578954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/13750_Placement_1630580297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/13750_Progression_1630580640.xlsx

NET
SET
Any O her
Any O her

NlFR]|W®W]F

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Heal t h Nat i onal Nl 1 1710420 K. Paul
Hygi ene Co Raj
npetition
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur college strongly believes in transform ng students into | eaders. In order
to enhance the | eadership qualities of our students, they are assigned various
responsibilities by representing in various acadeni c bodies |ike Departnent,
Association, Fine Arts, Sports Conmittee, NSS, NCC, YRC, Eco C ub, Students
Services, Witer's Forum Drama C ub, Numi snmatic Cl ubs etc., Student
representatives participate in coordinating activities of NCC, NSS as student
| eaders and hel p in organising various programes. Student |eaders in NCC are
actively involved in providing guidance, coaching and training to junior cadets
and in managing the units. Students in NSS are involved in organising awareness
programmes, blood donation canps, traffic nmanagenent in the city and activities
in adopted villages. These adm nistrative and acadeni c bodies notivate the
students to assume larger responsibilities in their academ ¢ pursuit and
enhance the organi sing and managing skills in an effective manner. All the
clubs and admini strative conmttees have student representation as Secretaries,
Joint Secretaries and Co-ordinators. The office bearers of the various clubs
and associ ations take up the responsibility of conducting and organi sing
various conpetition and programmers along with the staff-in-charge. The new
academ c year began with the Orientation Programme for the new entrants
conducted by the students’ services and parent teachers association. The
student representation of the students’ services cell rewarded their active
service in making the first year students to feel at honme and be famliar with
the coll ege canpus. The student services all along with its student
representatives also arranged Orientation Programe for all the first year UG
students highlighting the inportance and selection of the part — V courses. The
student representatives of the witers’ forum organised a ‘ One Day Wrkshop on
Creative Witing and conducted various conpetitions |like Verse Witing, Essay
Witing and Short Story Witing to enhance their witing skills in English. The
num smatic club’s student representatives conducted a two day exhibition on
coins and currencies collection to create an awareness of the antiquity of our



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13750_Activities_Organised_1630582007.xlsx

country and culture. The nenbers of the drama club actively organi sed and
participated in skit and mne in the college day cel ebration and thereby got a
platformto exhibit their hidden talents. Students are part of various teans
and bands through which they display their skills, participate in various state
and national |evel programres representing the college. The NCC arny w ng
student representatives of our college organi sed |International Yoga Day,
Di sast er Management Exercise, Swatch Bharath Rally and involved in charity in
order to inculcate traditional and social values, humanitarian concern and
| eadership qualities. The NCC Naval Wng student representatives attended
various canps like c-training canp, SCUBA Diving Canp, Marina Republic Day
Canp, Swatch Bharath and Annual Training Canp to develop their patriotic spirit
and prepare themto nould a better India. The student representation of YRC and
Bl ood Donation Club jointly organised bl ood donation canps to create awareness
about the values of human life and nurture humanistic principles anong the
students. The student representatives of | QAC invol ved thensel ves with the | QAC
teamin conduci ng ADFEST, Youth Festival, extension activities, national,
i nternational sem nars and wor kshops.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

570

5.4.3 — Alumni contribution during the year (in Rupees) :

57681

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings/activities organi zed by Alumi Association : The Al umi Association of
Adi tanar Col |l ege of Arts and Science came into existence in the year 1969. The
Associ ation regularly conducts Annual Day Meeting (on August 15th) and at | east
two executive commttee neetings in a year. During its Annual Day neeting, the
Associ ati on honours the Retiring Staff and Staff who have conpl et ed Doctora
degree. A district |evel conpetition (quiz, elocution, etc.) is conducted every
year for School students to develop their talents. ? Qur college A umni
Associ ation Organized District Level Quiz Conpetition to Coll ege students on
24.09. 2018 and District Level Elocution conpetition on 26.09.2018 in our
campus. The w nners were honoured. ? Qur college Alumi Association cel ebrated
its 49th Annual Day on 15.08.2018 with M. Parthi ban | nspector of Police,
Thoot hukudi as the Chief Guest of the function. The Associati on conducted
competitions |ike Thirukkural recitation, Essay witing and el ocution to the
school students. The wi nners were awarded with cash prizes. On behalf of the
Al ummi Associ ation, the faculties who received Ph. D degree during 2017-2018
wer e honoured along with the retired faculty nmenbers, University first rank
hol ders and the special prize winners for the state and the national |eve
conpetitions. ? The Birthday cel ebrations of our college Founder
Tam | ar Thanthai Si. Pa. Aditanar and the Founder, President Padmashri Dr.B.
Si vant hi Adi t yan(born on 24 Septenber 1936) were cel ebrated on 27.9.2018.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The governance of the institution is reflective of and in tune with the vision
and mission of the institution. The institution pursues to function with social
comm tnent, efficiency and conscience to train and encourage the students to be
resourceful through teaching, research and various extension activities. The
Institute practices decentralization and participative nmanagenent in frequent
consultation with the Coll ege Governing Body. The Governi ng Body del egat es
authority to the Secretary and Principal who, in turn share it with the
different levels of functionaries in the college. The Staff counci
conmpromi sing of the Heads of Departnents, the Conveners of various conmittees
and cells along with the staff representatives on higher decision-nmaking bodies
play an essential role in shaping the institutional policies and inplenenting
the same. All the staff nenbers in the departnent are involved in various
departnent activities to join hands with the Head of the Department to equip
and nmoul d the young mnds into efficient professionals, who are being trained
to neet challenges and opportunities wth confidence and dignity. Along with
teaching, the teachers are given responsibility to be a part of club activities
such as NCC and Army Wng, NSS, Sports and Ganes C ub, Nature C ub, Red Ri bbon
Cl ub, Youth Red Cross, Road Safety Club, Fine Arts Association, Entrepreneur
Cell etc. The institute has constituted different Comrittees for the snmpoth
functioni ng of acadenmic and adm nistrative work of the institute. Sone of these
commttees are the Academ c Staff Council, the Exam nation Committee, the
Admi ssion Conmittee, the Library Conmttee. Under the Supervision of the
Principal, the office adm nistrative responsibility is distributed and
nmoni tored by the office superintendent non-teaching staff are represented in
the staff council and the | QAC. Suggestions of non-teaching staff are
considered wile fram ng policies, preparing budgets or while taking inportant
deci sions. Further, teacher’s union (MJTA) plays a significant role in
assessing the perfornmance of the non-teaching staff. The president and the
secretary of the teachers’ organization periodically neet the Principal and
express their grievance and provide a |list of pending issues in the office
whi ch hel ps the principal to assess the performance of the non-teaching staff.
The Principal periodically convenes neeting of the non-teaching staff and based
on the inputs the receives fromthe students (Everyday students are allowed to
nmeet the Principal from12.45 to 1.00 p.m and 4.00 to 4.15 p.m) and the
teaching staff the gets an assessnent of all the teaching and non-teaching
staff. Thus, the institution and departments foll ow a process of participative
managenent to bring up a positive vibe in students and in the society.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on process for all the courses
is fully online. Adm ssions are made on
nerit basis and the managenent adheres
to the Governnent rules in the process
of admi ssions. Managenment Quota is al so
filled on nerit basis. Rank |ist and
the date of interview are upl oaded on
the website and also sent to the
shortlisted student through SM5 /
Emai | . The selected list of the
students is posted in the college
website.




I ndustry Interaction / Collaboration

The Col | ege conducts vari ous
wor kshops, conferences and seminars
wherein the resource persons are
nvited fromvarious | eading corporate,
firnms, etc. The departnents are al so
encouraged to invite Resource persons
fromindustries to share their
expertise with the students. Projects
and internships at the under graduate
and post graduate |evel are made as a
part of curriculumto gain hands-on
experience. Placenent cell organizes
training progranmme for enployability
rel ated skill devel opnent of the
students fromall departnents.

Human Resour ce Managenent

Facul ty devel opnment progranmes,
Sem nars, National Conferences,
wor kshops are organi zed by all the
departnents. Faculty nmenbers are al so
encouraged to attend Professiona
Devel opnent programes, wor kshops and
conferences organi zed by ot her
institutions. Em nent resource persons
fromvarious fields are also invited to
enrich the faculties’ know edge and to
enhance their professional devel opnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col |l ege has an extensive
col l ection of books fromall areas. The
attendance of the staff and students
entering the library is nonitored using
a |l og book. The departnent are provi ded
with a desktops and LCD projector apart
fromsmart class roons. Col |l ege has
i ndoor and outdoor ganme facilities
extended to students and staff. \Vater
di spensers are provided for the al
Departnents. The overall functioning of
the college and also all the docunents
is being digitalized and are scanned
and reposted which enabl es the
outsiders to view the sane fromthe
coll ege website and facilitating the
students to view their attendance,
mar ks, ot her academnmi c and extension
activities fromtheir respective |ogin.

Research and Devel oprent

The institution notivates not only
the faculty nenbers but also the
students to publish papers in UGC /
Scopus / peer reviewed journals wth
hi gh i npact factor and present their
papers in National, Internationa
conferences. The departnents are
encouraged to conduct National /

I nternati onal Conferences and Semi nars
so that the student’s community and
teaching fraternity gets benefitted.
The faculty nmenbers are notivated to




supervise MPhil. Ph.D. Research
Schol ars and to do coll aborative
research to pronote quality in research
wor K.

Exam nati on and Eval uati on

Since the College is a Constituent of
the University, exam nation and
eval uation are held as per the rules
regul ati ons of the University and the
Col l ege strictly adheres to them The
Col | ege ensures acadeni ¢ standards and
transparency by informng the
st akehol ders about the norns and
directives received fromthe University
Students learning is assessed through
continuous internal assessnment tests
and End semester exam nation
areconducted to eval uate the overal
| earning of the student. Apart from
tests, the students are apprai sed based
on the class activities |ike student
sem nar, group discussions, role-play,
qui z, debates and assi gnnments.

Teachi ng and Learni ng

Audi o Vi sual approach is followed as
an effective teaching nethodol ogy.

Al ong with chal k and board nethod, |CT
nmet hod of teaching is also used to nake
the student involve in |earning.
Teachers are given training by the
aut hori zed technicians to handle online
classes. Field tours and Industri al
visits are being organi zed by nost of
the departnents to inpart real tine
experience to the students. The
| earning skills of the student are
enhanced by providing opportunities to
participate in semnars, conferences,
wor kshops and various conpetitions.
Students are also trained in conducting
various programres. Special enphasis is
laid on slow | earners and one to one
interaction is conducted regularly to
i nprove their |earning process. To
enhance the quality of the |earning
process power point presentation and
LMS are used effectively in the
cl assroom Workshop on “Googl e Apps”
and ‘LM5S are conducted for students
and teachers to pronote the use of
technol ogy in the classroom To pronote
sel f -1 earning, independent |earning or
di stance | earning students are asked to
present papers in class room semninars,
i nvol ve in group discussion and
debat es. Post graduate students are
gi ven opportunities to tech
under graduate students so that PG
students devel op their conmunication




skills and also build their confidence.
Students and teachers are encouraged to
devel op their various skill and to
update their know edge through various
courses including online courses |ike
SWAYAM and NPTEL

Curri cul um Devel opnent

Curriculumis revised once in every
three years for core papers to neet the
requi rement of industry standards.
Autonony is given to the teachers to
suggest on revision of the syllabus.
The anendnents in necessary subjects
are made to ensure that the students
study the updated nodul es. Suggestions
for nodifications are nade in subjects
as per the need of the hour and
recomrended by the Board of studies. To
facilitate exposure in other subjects,
students are offered two different
fields of study, the students are given
an option to choose inter disciplinary
subj ect terned as Non-nmmj or cl asses
apart fromtheir major discipline to
devel op know edge in a different branch
of his choice. Suggestions and feedback
coll ected fromvarious stake-hol ders on
curricul ar aspects are considered while
fram ng the syllabus to enhance the
qual ity of education.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Enterprise Resource Planning (ERP),
Managenent | ntegrated System (M S) and
Lear ni ng Managenent system (LMS)
enabl es the process of dissemi nation of
information in a transparent manner.
This helps in planning the events as
per the standard operating procedures
of the institution which mnimses the
human intervention. LMS being in use,
reports can easily be retrieved as and
when required. Social Media Updates are
made by Soci al Media Chanpion on a
regul ar basis in YouTube, College
website and Facebook.

Adm ni strati on

Al SHE Data is being updated on MHRD
Portal. ERP attendance for students has
been substituted for nmanual attendance.
Oficial circulars are shared with the

Heads of the departnent in the online
col l ege group. CCTVs (surveillance
canmeras) have been installed at
strategic places on canpus and are
constantly nonitored by the Principal
and the office team The institution is
al so noving towards a paperl ess




environment. The students are able to
view their attendance and marks through
their student login. In addition to
this the students can submit their
f eedback in google forns created by the
institution. Both the students and
faculty nenbers make extensive use of
soci al nmedia |ike WatsApp, Facebook,
Twitter, Instagramand e-mmils for
soci al comuni cation. Faculty nenbers
al so make use of Google forns to
conduct exans and qui zzes and test the
students’ understandi ng of the
subj ect s.

Fi nance and Accounts

The col |l ege uses ICT for transparency
in finance and accounts. The
transactions are properly recorded a
teach end. The administrative office
ensures appropriate bills are submtted
for all events conducted by the various
departnents. Al the account books are
properly maintai ned as per the auditing
procedure. Both Internal audit and
external audit are conducted at proper
i nterval s.

St udent Admi ssi on and Support

The admi ssion process in the coll ege
is digitized. The college’s process of
online adm ssion is also very
transparent. The application form the
process of applying and the eligibility
criteria for the courses are displ ayed
on the college website. Help desks are
in place to assist the students in
filling online applications. The
students submit their application forms
online. They are then sel ected based
purely on nmerit and as per the
reservation policy framed by the
Governnent. The lists of selected
students are displayed on the coll ege
website. In addition, the students are
al so infornmed through nessages, e-
mai | s, and personal phone calls. They
pay their fees through net banking.
Once admitted, the students are
provided with a college Iogin I D which
hel ps themview their attendance and
mar ks when required. The parents are
kept updated about both the day to day
att endance and absent ees anong the
students.

Exam nati on

The college is fully equipped with
I CT tools which play a vital role in
t he conduct of the exanmination. The
of fice of the Co-ordinator of
Exam nation is very secure and acts as
a pillar of support for the conduct of




exam nations. The external exam ners
send the question papers in a
confidential manner. These papers are
then strictly scrutinized by both the
respective heads of the departnent and
the external experts. The exam dates
are generated digitally and are
avail able to the students before the
exam nation. The exans are conducted
with strict Invigilation and nonitored
t hrough CCTVs by both the Principal and
t he Exam Co-ordinator. The Valuation is
done by external experts. The marks are
directly upl oaded online by the office
of the Exam nations Coordinator. The
results are then communicated to the

students onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. K NAAC Sri 2160
Thani kasal am Devel opnent Par asakt hi
Pr ogr amme Col I ege for
Wonen,
Cout ral am
2018 Dr. S NAAC 750
Set hur amal i ngam| Devel opnent V. O CH DAMBARAM
Pr ogr amre COLLEGE
2018 Dr. C NAAC 750
Vel ayut ham Devel opnent V. O. CHI DAMVBARAM
Pr ogr amre COLLEGE
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Questi on

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2018 ONE DAY NA 24 Ni Il
WORKSHOP 13/ 02/ 2018 |13/ 02/ 2018

ON
TEACHI NG
MANAGEMENT
SYSTEM (At
t endance,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/13750_Faculty_Emp_1631004682.xlsx

Bank and e-
Books)

2018 ONE DAY
NATI ONAL
LEVEL
VORKSHOP
ON I CT
ENABLED

LEARNI NG

23/ 02/ 2018

23/ 02/ 2018

23 NiTl

2019 ONE DAY
VWORKSHOP
ON
CHALLENGES
I N NACC I N
THE NEW

SCENARI O

09/ 01/ 2019

09/ 01/ 2019

43 NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The institution has

for teaching faculties.
Digital Faculty
Devel opnent Programme is
coordi nated to the
teaching faculties to
adapt new digital

wat er pl ant has been
installed for the whol e
col | ege. Spaci ous
recreation roons are
menbers with al

necessary facilities.

are imedi ately

effective wel fare neasure

t eachi ng nmet hodol ogy. RO

departnents and Separate

avail abl e for wonen staff

Sal ari es are di spersed on
time and staff grievances

The institution has
effective wel fare neasure
for non- teaching
faculties. RO water plant
has been installed for
t he whol e col | ege.
Separate recreation room
has been provided for
woren non-teaching staff
nmenbers with al
necessary facilities.
Sal ari es are di spersed on
time and their grievances
are i medi ately
addressed. Separate rest
room for nen and women
t hroughout the canpus. As
per the university and
State government rul es,
all the allowances are

The Col | ege has been
of feri ng coachi ng
facilities for students
to appear in various
conmpetitive exam nati ons.
The Pl acement cell offers
coaching classes to
prepare students for
various entrance tests.
Schol arshi ps is provided
for poor and neritorious
students. Subsidi zed food
is provided at the
col | ege canteen. Students
are encour aged and
exposures are provided in
event managenent.
Students are notivated
and facilitated with real -
time entrepreneurship



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/13750_Development_training_programmes_1631005139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/13750_Training_Programmes_1631005243.xlsx

addressed. Separate Staff
rest roomfor men and
worren t hr oughout the
canpus. As per the
uni versity and State
governnent rules, all the
al | ownances are given to
all the enpl oyees as per
their entitlenment w thout
any del ay. For attending
wor kshops / conferences /
sem nars, the teachers
are provi ded acadenic
| eaves with the financial
support. The col |l ege
honours its outstanding
staff for their hard-work
and sincerity through
various categories of
awar ds and schol ar shi ps.
Sports facilities are
provided to the staff and
their famly. They are
free to use the coll ege
sports grounds after
col | ege hours. Training
on innovative teaching is
provi ded t hrough
approaches |ike the usage
of websites, power point
presentations, internet
facility and | anguage
| aboratory.

given to all the
enpl oyees as per their
entitlenment w thout any
del ay. For attending
wor kshops / conferences /
sem nars, they are
provi ded acadenic | eaves
with the financia
support. The coll ege
honours its outstandi ng
non-teaching staff for
their hard-work and
sincerity through various
categori es of awards and
schol arshi ps. Sports
facilities are provided
to themand their famly.
They are free to use the
col | ege sports grounds
after coll ege hours.

The col |l ege has a Fee
Concession Commttee, an
I nternal Conpl ai nt
Committee, an Anti -
Raggi ng Conmittee and a
Student Grievance
redressal Cell to cater
to the needs of the
students. Advisory system
is followed where in,
students neet their
Advi sors on a frequent
basis to sort out any
problemthey are facing.
This helps in identifying
and nmentoring personal
and academ c issues. To
have first-hand
experience in the
respective subject and to
get adequate exposure to
the recent trends in the
fields the students were
taken to industri al
visits and education
tours. In order to
devel op the histrionic
skills of the students
| QAC notivated students
to participate in various
club activities like
val ue education, karate
phot ogr aphy, yoga and
various conpetition |ike
debates, essay witing
and verse witing.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

financi al

Ext er nal
w th few nenbers.

I nstitution.
Vouchers,
annual external audit
nmanagenent .

The col |l ege has the nechani sm of both interna
activities carried out

depart nent maintains financial
statenments and submts themto al

State Governnment as and when required. The college has both Interna
audit system The Princi pal
The audit
correctness of the financia
The Committee verifies Cashbook
and statenent of cash position and cash flow physically and conducts
sanpl e check on the heads of various accounts,
i s conduct ed,

when required

and ext ernal
in the Institution every Year.
accounts daily and prepares al
statutory bodies like JD Ofice,

constitutes an Internal
is conducted on a Sanpling basis to check the
transactions and statenent affairs of the

Bank accounts,

bal ance dat es,
and the reports are subnmtted to the
The Finance Committee ratifies these reports.

recei ved from Government and Non- Gover nnent
Consul tancy is duly done as per the guidelines of the funding agencies as and

all the
The Accounts
financi al
UGC and
and
Audit Committee

audits for

Ledgers, Bills,

and postings. An

Audi t of funds

research fundi ng agenci es

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)




Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

NiTl

0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative Nill Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are an active part of the Aditanar College canpus |life. The parents of
the new entrants are invited for interaction with the Principal and the
Admi nistration on Orientation Days for College and Hostel. This has been

appreci ated by the Parents and has created a bond between the parents and the
institution. They are also the active part of College day, Sports day and

Graduation day. Every senester parents- teachers neeting is conducted and the

nmeeting dates are schedul ed in advance and infornmed through students for the
benefit of parents. During this neeting, parents neet the Advisors and Head of
the Departnents and the subject teachers to know the progress of their ward.

They al so give their feedback and grievances if any. Parent’s feedback plays an

integral role in the growth and devel opnent of our College. Principal is
accessible to the Parents for any discussion and feedback. Annual inform
nmeeti ngs are schedul ed whenever necessary, to identify the issues related to

students and thus inproving the regularity and performance of students.

6.5.3 — Development programmes for support staff (at least three)

i) Sports events for support staff are conducted as a part of Annual Sports Day

Events. ii) Training is given to the adm nistrative staff on operating the
adm ni strative nodules. iii)Technical Staff is encouraged to attend Training
for Techni cal Devel opnent under University Schene and Prograns.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i) Training has been organised to strengthen | CT based teaching |earning
process. ii) Faculty nenbers frequently conduct Online remedial coaching for
slow | earners. iii) Awareness program has been organi sed for students on Open
Learning with special enphasis on SWAYAM and MOOC (iv) Career opportunity and
enpl oyabi ity enhancenent skill training workshops are organi zed for students

t hrough Pl acement Cell.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

A one day
wor kshop on
soft skills
devel opment

06/ 07/ 2018

06/ 07/ 2018

Nill

64

2018

One day in
ternati onal
seni nar on

rol e of
students in

quality
enhancenent

i n higher
education

11/07/ 2018

11/07/ 2018

Nill

87

2018

A one day
wor kshop on
“group
di scussi on
and
i ntervi ew
t echni ques”

07/ 12/ 2018

07/ 12/ 2018

Nill

24

2018

A one day
wor kshop on
“Unl eash the

magic in

you” (An
ent er
training
personality
Devel opnent
Pr ogr amme)

11/ 12/ 2018

11/12/ 2018

Nill

43

2018

A one day
wor kshop on
“CGoogl e
Apps”

13/ 12/ 2018

13/ 12/ 2018

Nill

34

2019

One day
wor kshop on
“Chal | enges
in NAAC in

t he new
scenari o”

09/ 01/ 2019

09/ 01/ 2019

Nill

43

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Model Jewel 13/ 02/ 2019 13/ 02/ 2019 Nill Ni |
Maki ng



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13750_Quality_Initiatives_B_1631005932.xlsx

Conpetitions 08/ 02/ 2019 12/ 02/ 2019 30 34

Wnen 08/ 03/ 2019 08/ 03/ 2019 40 Nill
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur college has been taking initiatives to reduce the consunption of
electricity by increased usage of LED bul bs. The cl assroons are al so wel |
ventil ated. The coll ege nanagenent has arranged for bicycles as a node of

transport within the canpus so as to reduce the em ssion of carbon particles.

The carbon em ssion has been reduced consi derably and the power consunption has

al so been reducing gradually. ‘Switch off the Iights and fans’ stickers are

pasted bel ow the switch boards of class roons and halls to ensure energy saving

across the canpus. ‘Close the Tap' stickers are pasted in the required places
as a nethod of water conservation.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 5
Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Speci al skill Yes 1

devel opnment for
differently abl ed

students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege Cal endar with 01/ 07/ 2018 The students are given
book of instructions orientation to enable

t hem adhere to the
Col | ege Policies and
Admi ni stration set up.
Fee Paynent Schedul e,
Exam nati on Schedul e,
Academi ¢ Cal endar with
Day Orders, rules to be
followed in the
exam nation hall and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13750_Inclusion_1630659094.xlsx

Dress Code to be foll owed
are al so nentioned. Even
t he new students are self-
disciplined in foll ow ng
and practicing admn
pol i ci es and academ c
exerci ses.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a) Bicycles b) Public Transport c) Plastic-free canpus d) Green | andscapi ng
with trees and plants e) Water conservation The Institution has a vast
pl antation area. Regular tree plantation activities are conducted at the
canmpus. The existing trees are well maintained by the waterman. Students and
staff are encouraged to use public transport to reach the canpus to encourage
the use of bicycles within the canpus. Efforts have been taken to | essen the
use of plastic inside the canpus adhering to ‘Ban Plastic’ npotto. Steps have
been taken to replace the plastic cups and plates with stainless steel tunblers
and pl ates wherever possible. There are two Water Purifier plants in the canpus
at two different places to neet the needs of the staff and students. In
addition to this, the water man fills the stainless steel vessels available in
each floor with purified water. The institution stresses the use of stainless
steel products to |essen and gradually avoid the usage of plastic nade
products. These water bodies and the distribution systemare cl eaned and
mai nt ai ned t hrough regul ar service periodically. Students are insisted to close
wat er taps when not in use through stickers to prevent wastage. Progranmmes
organi zed ? 12.10.2018 - Ban Plastic - Awareness Created through Conpetitions
for college students. ? 21.12.2018 - Saplings plantation - Mtivating Students
comunity for getting awareness on eco-system ? 22.2.2019 - Organic fertilizer
farm ng - Collection and recycling of organic waste around the coll ege canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional Best Practices Describe at |east two institutional best practices
1. The Practice The Institution has adopted a hierarchical approach in which,
the advi sory systemplays a vital role. Mentoring seeks to offer support,
gui dance, encouragenent and assi stance to nentees while they endeavour to
navi gate through difficulties, face chall enges and tackle problens. The
rel ati onship between the nentor and nentee sol ely depends on trust and care. It
necessitates the investnent of tinme, energy and effort so that, through
concerted initiatives, the desired attributes are devel oped in the nentee.
Towards this end, the nentor establishes an environnment of open interaction and
is readily accessible, interested, informal and friendly, while nmaintaining a
prof essi onal approach. The mentor remains a good |istener and encourages the
expressi on of views other than his/her own. The nentor understands the
difficulties of the nentee and serves as a positive role nodel, career guide
and an honest advisor. The nentor also refers issues beyond his/her conpetence
to the appropriate experts. College students are at a stage in life wherein
they face lots of problens |ike academ c issues, relationships, health-rel ated
i ssues, stress, financial issues, enploynment concerns etc. There are certain
i ssues that could not be resolved by their parents, friends, peers, educationa
attai nnent and their own past experiences. The nmentor helps themto overcone
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stress and solve those issues. They help them deal with these pressures. Al so
due to varied reasons, students often do not confide their problens to anyone
These bottl ed-up problens can |lead to enotional inbalance, disheartennent and
frustration. It is necessary to effectively channelize the potent energy of the
yout h through neans that ensure creativity. This can be attained through the
process of nentoring whereby the students are provided with acadenic and
enoti onal support especially during their pursuit of higher education. Through
their encouragenent and gui dance, nentors play an inmportant role in nurturing
the students’ aspirations, preparing themfor future chall enges, building
confidence in them notivating themto undertake challenges and fostering their
all-round growth. The followi ng are brief highlights of the nentoring progranme
that is in practice: 1. Each faculty nmenber is assigned with the task of
ment oring around 20-30 of his/her own students. 2. A special tinme-slot with a
designated classroomis allocated to each mentor for a formal nonthly
interaction with his/her nentees to address the grievances of the students. 3.
During the formal interactions, advisors/nmentors discuss issues |ike canmpus
di sci pline, dress code, punctuality, attendance, exam nation preparation, non-
tol erance of ragging, the undesirability of adopting unfair neans at
exam nations etc. 4. I|ssues |like sexual harassnent at workplace, role and
availability of counselors in the canpus, suicidal tendencies, cybercrine,
confidence-building activities etc are al so di scussed. The students are
counsel ed about road safety, healthy lifestyles, cleanliness, Swacch Bharat
Campai gn, conservation of water and energy resources, choice of careers, etc.
They are al so inforned about the various facilities and schol arshi ps avail abl e.
4. Besides the formal nonthly neeting, nmentees are encouraged to regularly
interact with their nentors and di scuss any issues. Mentors keep track of the
academ c performance of the nmentees and provide the necessary
assi stance/ gui dance in the event of poor grades. Buddy groups are often fornmed
within the mentee-group in order to help the academnically-weak students. 5.
Advi sors maintain a confidential data sheet containing the details of their
students which helps in the continuous nentoring activities. 6. The overal
programe is nonitored by a conmttee conprising one coordinator and two
faculty nmenbers from each stream The conmittee assigns the nmentees to each
nment or and, al so, prepares/suggests inputs for each formal session keeping in
m nd students’ needs and relevant current issues. 7. At the end of each
academ c year, students are required to provide their feedback on the various
topi cs discussed during the formal interactions. Their suggestions are used to
i mprove and render additional services. Evidence of success 1. Canpus
di sci pline has inproved trenendously. |ncidences of raggi ng and sexua
harassnment has been elim nated fromthe canpus. 2. Students’ dressing sense has
changed. 3. Student behaviour, self-esteem and confi dence have progressed. 4.
There has been nmarked inprovenent in academ ¢ grades and a hi gher nunber of
students have enroll ed thenselves for higher studies. 5. Health consciousness
of students has inproved considerably. The eating habits have changed and they
have started foll owi ng healthy food habits. 6. They have al nost adopted to
reduced use of plastic products while dining. 7. Stronger relationships have
been forged anpbng students/peers, faculty and parents. 8. The percentage of
attendance for the formal nonthly sessions and the students’ positive
f eedback/ suggesti ons regardi ng the programme are thensel ves, the npbst potent
indicators of its progress. 9. Through concerted efforts of the nentors, the
canpus is alnost litter-free. Garbage bins, placed at strategic spots, are used
by students/nentees as per directions |leading, also, to dry and wet waste
segregation. 10. Students are nostly turning off lights and fans and cl osing
taps when not in use. Problens encountered and Resources required: Though
dependent on a | arge nunmber of factors for its success, the programre has, by
and large, attained its objectives. But, admttedly, it functions under the
constraints listed below. 1. Since the formal nonthly sessions are conducted
simul taneously for the mentees streamwi se, it is difficult, on account of




space constraints, to allocate a separate classroomto each nmentor. 2.
Mentoring is a specialized effort. Requisite training needs to be inparted to
the faculty in order to further increase their effectiveness. 3. Gven their
busy schedul es and pre-occupation with acadenm ¢ and adm nistrative activities,
our faculty sometines find it difficult to devote adequate additional tine to

their nmentees. 4. Gven the large student strength, it is difficult to

entertain requests for allocation of a specific faculty menber as a mentor. The
success of the nmentoring programme at our Institution can be nainly attributed
to the altruistic inclinations of our faculty nmenbers. This |eads themto take
a keen interest in guiding and assisting their nentees outside, and beyond, the
normal classroom setting. The opportunities for informal interaction,
addi tional attention, notivation and support, afforded under the aegis of the
programre, have al so ensured the enthusiastic participation by the nentees.
Besi des, the proactive nonitoring by the inplenentation conmittee has played a
significant role in its consistent success. 2. Value Education Progranme
bj ectives: The Institution has introduced add-on programes to enhance the
quality if human kind through the students. It regularly conducts val ue-based
educati onal sessions. The Institution regards such sessions to be an

i ndi spensabl e conponent of its curriculum In a viewto transformthe
personality of the individuals the institution takes steps through thrusting
good characteristics into them Val ue-based educational sessions are included

inthis regard. In fact, the Institution considers such sessions to be an
i ndi spensabl e conponent of its curriculum The inculcation of human, social and
noral values is given utnost inportance. The character building of the students
s the top priority of the institution. The institution ains at devel oping well -
bal anced, socially-responsible and well-rounded individuals nake the society
nmore denocratic and cohesive. The enpowernent of students to notivate them
towar ds achi evenment of personal fulfilnment and success in life and at work is a
compul sory task followed by the institution. The pronotion of respect for the
dignity of the individuals irrespective of their caste, creed and gender is
enphasi zed t hroughout the canmpus. The incul cation of values |ike |ove, enpathy,
caring, sharing and conpassion | eading to harnonious and the humane
rel ati onshi ps are spread anong the students. Value education is a tool to bring
about the adjustnent that needs to be nmade in order to formwell-rounded
individuals. It is inperative, therefore, for value education to be included as
an intrinsic conponent of the curriculum This necessity arises fromthe fact
education is the nmain agency for individual transformati on and social change.

I nputs provided by an Institution, therefore, have a bearing in ensuring strong
foundations for society. A sound val ue education progranmme woul d be benefici al
to students in conprehendi ng and i nbi bing values to guide daily lives and
thereby ensuring their holistic growh and assisting themin neeting the
chal  enges of contenporary society. Such sessions should be treated as
‘“enpowering tools rather than nedia for the dissem nation of theoretica
concepts. Though the installation of value systens is primarily a parental and
fam lial responsibility our institution has always strived to inpart val ue
education to its students. A well-defined curriculum has been drawn up for the
sessions through a conscious, well thought out and deliberate process. The
Resource Persons are carefully chosen, for their expertise, from externa
sources and, sonetines, from anongst the faculty too. During the sessions, the
enphasis is laid on aspects of positive living and hunmane behavioural traits.
The progranme al so has sessions on addictive habits, manners and etiquette,
stress and anger nanagenent, gender equality, problens of adol escence, nation-
bui | di ng, good governance, forgiveness, integrity and humlity. Evidence of
success 1. Parents and students have al ways appreciated the efforts of the
Institution in conducting the Value Education sessions. The high | evels of
attendance for the sessions are evidences of the inportance attached by the
student community towards this endeavour. 2. Positive changes in the
di sci pline, behaviour and attitudes of students have been




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. adi t anarcol | ege. coml wp- cont ent / upl oads/ 2021/ 09/ Criteri a-7-best -
practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness To translate the goals into reality, the Cells,
Cl ubs and Associ ati ons have | aunched several outreach initiatives to build the
spirit of empathy and social concern. Efforts are nade to equip students with
the necessary soft skills that enhance their overall devel opnent and
personality. The institution takes initiative to pronote national integrity and
to appreciate the unification of cultural and religious identities of India.
The institution has franed several clubs. National Cadet Corps (NCC) -Army and
Naval Wng, National Service Schene (NSS) — 4 Aided units and 1 self-financing
unit, Youth Red Cross, Canpus News- Students Publication, Value Education Forum
General Knowl edge Cell, Adventure O ub, Blood Donors Club, Fine Arts cl ub,
Chess Club, Drama Club - Tam | and English, Misic O ub, Photography C ub
Phil ately C ub, Wight Lifting Cub, Yoga Cub, Folk Arts C ub, Gardening C ub
Career @ui dance and Counseling Cell, Num smatic C ub, Magazine Cl ub, Karate
Club, Information Service, Audio Visual Club, Witers’ Forum - Tani| and
English, Eco Club, Health Club, Student Services, Library Committee,

Ent r epreneurship, Project, Research and Publication Commttee, Ctizen Consuner
Cl ub, Thiruvalluvar Mantram English Literary Association, Econom cs
Associ ation, Physics Association, Chem stry Associ ation, Zool ogy Associ ati on,
Bot any Associ ati on, Mathenatics Associ ation, Business Adm nistration
Associ ati on, Conmerce Associ ation, Conputer Science Association, Comerce
(Comput er Application) Association, Gandhian Thought Associ ation. These cl ubs
organi ze various progranmmes to pronote social values anong the students. Events
i ke Ganesh Chathurthi, Saraswati Pooja, Pongal Celebration, Food Festival,
ADFEST, Cooki ng Conpetitions, guest |ectures on special comrenorative days and
various programes related to wonen Enmpowernent are held in the canpus. To
translate the goals into reality, the Cells, C ubs and Associ ati ons have
| aunched several outreach initiatives in order to build a spirit of enpathy and
soci al concern. All-our efforts are nade to equip students with the necessary
soft skills that enhance their overall devel opnent and personality. The Col |l ege
has a thriving and |lively canpus anbi ence which emanate, inter alia, fromthe
extra and co-curricular initiatives. Long before *‘value education” becane
buzzwords in the domain of higher education, the institution has been
conducting its regular and well -planned Val ue Educati on sessions based on age-
appropriate and socially- relevant topics. In recent tines, this endeavour has
been suppl enented by a robust nentor- nentee progranme.

Provide the weblink of the institution

htt ps://ww. adi t anar col | ege. comf wp-
cont ent /upl oads/ 2021/09/ Criteria-7-lnstitutional -Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The UG PG and Research programmes in the main canpus have been i nproved
Initiative has been taken to renovate the auditoriumwith well-built facilities.
The nmenbers of faculty are encouraged to publish articles in UG referred Iist of
journals to enhance the staff profile. NSS units help the visually and physically
chal  enged students in arranging for Scribe. The Institution is planning to
enhance the E- Learning Environnment based on the recent technol ogical
advancenent. The provision of free WFi across the canpus is under progress. The
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teachers al so denonstrate hard topics through e-Resources. The students are
encouraged to submt their assignments through mail which helps in the reduction
of paper waste. The soft copies are tested using plagiarismtools. Quizzes are
frequently conducted as a part of Continuous Internal Assessnment online. This
concept facilitates the effective participation of the students even off fromthe
canpus. Provisions are nmade to publish the scores inmrediately to enable the
students to know their progress. |AS Mddel Exans are to be conducted in a broad
to create awareness and to notivate themto attend the Conpetitive Exam nati ons.
Certificate Course have been planned to enable the students to do parallel
courses along with the graduation programme. The mi ssion of the college is to
train the underprivileged for global requirenments. Build nore coloration wth
Bodi es/ Organi zations in Governnent/ Private sector. |Introduce online/offline. Add
on certificate courses. Devel op entrepreneurship prograns. Futher strength and
consol i date the working of career enhancenent classes. O ganize pre placenent

tal ks and internship prograns. Wigh possibilities of supplenenting swagam Mooc
and inplenmenting it organize Job fair in the canpus. Eco-System Create awareness
about environnent and waste di sposal anobng the students and faculty nenbers
organi ze nore community outreach program Motivate the departnments and NSS units
to adopt healthy rural area.
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